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11/16/23 CAREER SERVICES COMMITTEE MEETING DETAILS

’ Meeting Details

What: Career Services Committee Meeting

When: Thursday, November 16, 2023
Welcome 3:00 p.m. — 4:30 p.m.

Roll Call

Meeting Agenda

| Where: CSCF Administration Office
el Dt 390 N. Orange Ave., Suite 700 (7t Floor)
Approval of Minutes Orlando, FL 32301

or

Information/

Discussion/ Virtual Option via Zoom:
Action Items

Link: https://careersourcecf.zoom.us/j/81158980818?pwd=MTVxV2NHV2VITTdXZGcrT2dXbkpwZz09

Other Business

Adjournment Dial In: 1 (929) 205-6099 / Meeting ID: 811 5898 0818 / Passcode: 438263
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11/16/23 CAREER SERVICES COMMITTEE MEETING DETAILS

Agenda Topic Presenter Action
_ _ Item #” ltem

Meeting Details

1. Welcome Andrew Albu

P> Meeting Agenda 2 Roll Call / Establishment of Quorum Kaz Kasa
Welcome 3. Public Comment
e 4 Approval of Minutes Andrew Albu
A.9/14/23 Career Services Committee Meeting X

Public Comment 5. Information / Discussion / Action ltems Committee Review/Discussion

A. Review Performance Targets and Provide Insight to
Ensure Investment and Goal Attainment
1) Scorecard — 15t Quarter

B. Training Investment Priorities

C. Approval of JATC

D. New Provider Applications

E. Summer Youth Employment Update

Approval of Minutes

Information/

Discussion/

Action Items

X X X

Other Business

Adjournment 6. Other Business
A. Reminder: Board of Directors' Meeting

7. Adjournment
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Meeting Details

Meeting Agenda
} Welcome

Roll Call

Public Comment

Approval of Minutes

Information/

WELCOME

Discussion/
Action Items

Other Business

Adjournment



Meeting Details
Meeting Agenda
Welcome

Roll Cali

Public Comment

Approval of Minutes

Information/
Discussion/
Action Items

Other Business

Adjournment

' CareerSource
’ ’ CENTRAL FLORIDA

ROLL CALL
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Meeting Details
Meeting Agenda
Welcome
Roll Call

} Public Comment
Approval of Minutes
PUBLIC COMMENT
Discussion/
Action Iltems

Other Business

Adjournment
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Meeting Details

Meeting Agenda
Welcome
Roll Call
Public Comment
’ Approval of Minutes
APPROVAL OF MINUTES
Discussion/
Action ltems

Other Business

Adjournment
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Agenda Item 4A

' Ca re e rS O u rce Career Eenicegﬁirmittee Meeting

Thursday, September 14, 2023

‘ ’ CENTRAL FLORIDA 500 am.
MINUTES

MEMEERS PRESENT: Andrew Alou, Sean Donnelly, Casey Ferguson, Knstin Gray, Karen Hogans,
hMaolly Kostenbauder, Ben Larry, and Spnak Nakagawsa

MEMEERS AESENT: Jessie Dziorney-Lukssh, Mark Hayard, Ed James, and Mana Vazquez

STAFF PRESENT: Milda Blanco, Tadar Muhammad, Gina Ronokarijo, Fabia Diaz, Christine Jolliff

and Kaz Kasal
Apgenda Topic Action Htem / Fallow Up ltem
ltem
1 Welcome
Mr. Albu, Committes Chair, called meeting to order at 8:032 a.m. Mr.
Albu welcomed new commitize members who introduced themsalves
{attachment).
2 Roll Call ! Establishment of Quorum
Ms. Kasal reported & quorum presant.
2 Public Comment
MNone offered.
4 Approval of Minutes
s Reviewed dreft minutes from 5/25/23 Career Services Committee | Ms. Hogans made a motion
meeting [attachment). to approve the minutes
from the S/25/23 Career
Services Commitiee
meeting. Mr. Donnelly
seconded; motion passed
unanimoushy.
4] Information f Discussion / Action tems

Cwverview of Services to Customers
* Reviewed CS5CF's infrastructure and oversll services provided to

this region’s customers: career-seekers and businesses
[attachment).

Career Services Committee Charter
+ Rewviewed Charer (attachment) and concurred no changes
needed at this time.

Scorecard
* Rewviewed scorecard for full PY 22-23 vs. previous PY 21-22.
(attachment).

Level Up Orange (LUC) Update

* Rewviewed oversll initiatives, and current progress vs. goals
(attachrnent).

*  Viewead 3 video showcasing Level Up Orange and all the career
cpportunities the youth explored within Orange County.

* The LUD's positive exposure will help to build out other
cpportunities in other areas/counties within CSCF's region.
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' CareerSource

Federsl Indicators of Performance
’ ’ CE N T RAL F LO R I DA * Reviewed the § key indicators of performance that CSCF must
adhere to at the federal level {attachment).

« CECF will be negotiating new faderal metrics with Florida
Commerce at the end of the year.

Mew Training Provider Recommendations:
Reviewad eight recommended training providers fo be added to Ms. Hogans made a motion
Eligible Training Provider List (attachment). to approve, based on
eligibility requirements and
lecal demand, the sight
registered apprenticeships,
as presented, to be added
as a career pathway on the
Eligikle Training Provider
List. Mr. Ferguson
seconded; motion passed
unanimoushy.

3 Other Business

# Ms. Blanco noted that the committee can access more
information on CSCF services and programs on the CSCF

website, under "Carser Seekers” tab. If still have guestons, they
can reach out her or Ms. Ronokarijo.

T Adjournment
Meeting adjourned at 10:15 a.m.

Respectfully submitted,

boaz Kasal
Executive Coordinator

Career Semvices Commitiee Meeting
September 14, 2023
Page 2

RETURN TO AGENDA
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Meeting Details

Meeting Agenda
Welcome

Roll Call

Public Comment

Approval of Minutes

Information/

INFORMATION/
P Discussion!

DISCUSSION/
ACTION ITEMS

Adjournment




SCORECARD
15T QUARTER




SCORECARD

CAREER
SEEKERS
ENGAGED

15,609

CAREER
SEEKERS
SERVED

CAREER
SEEKERS
RECEIVING
TRAINING

10,026

aaaaaaaaaa
Data Source: Employ Florida SQL Server, OSST SQL Server, CRM, LUO
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2%

Percent of 6,000

1,913

INDIVIDUALS PLACED
IN EMPLOYMENT

Date Range — 7/1/2023 - 9/30/2023 (As Of This PY)
Data Source: Employ Florida SQL Server, OSST SQL Server, CRM, LUO
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CAREER SEEKER
AVERAGE WAGE

Average Wage
Target Goal



SCORECARD

BUSINESS
RELATIONSHIPS

1,450

INDIVIDUALS INTERVIEWED VS HIRED
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TRAINING INVESTMENTS

PY 23-24




TRAINING INVESTMENT PY 23-24

« Approved budget for the organization is $38.5M
» 80% of the budget supports career and business services

« Of the approximate $30M that supports these services, $13.9M is identified
to support training activities and support services

» As of October 31, the organization has invested approximately 50% of its
training resources

 Remaining training resources primarily support specialized populations
such as justice involved, individuals receiving state benefits, young adults,
and low-income individuals (ALICE)

* Internships will only be supported for young adults and individuals

receiving state benefits
' CareerSource
/‘ ’ CENTRAL FLORIDA




TRAINING INVESTMENT BY INDUSTRY

Advanced
Manufacturing

Construction and
r Utilities
11%

=

» Trade & Logistics is

dominated by CDL Truck
and Tractor Trailer Driver
Training

Healthcare training
Includes Medical
Assisting, Licensed
Practical / Vocational
Nursing, EMT/Paramedic

training
' CareerSource
/' ’ CENTRAL FLORIDA




TRAINING INVESTMENTS PY 23-24 — ACTION & DISCUSSION

To maximize remaining resources, the following recommendation for
action Is presented to the committee:

Prioritize remaining training resources by creating a ranking
system based on investment percentages to date.

' CareerSource
A ‘ ’ CENTRAL FLORIDA




MOU APPROVAL




MOU APPROVAL

* The Central Florida Electrical Joint Apprenticeship Training Committee (JATC)
supports the talent needs for Electricians in the region

 CSCF partners with the JATC, based on funding availability, to support tools,
boots, and laptops for up to 90 year 2 and 3 apprentices

 CSCF has established an MOU with JATC that outlines this partnership

 JATC is on the CSCF Board of Directors, and the agreement is hereby
presented to the committee for consideration and approval, and then

presented to the Board of Directors.
' CareerSource
DA /‘ ’ CENTRAL FLORIDA
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MEMORANDUM OF
UNDERSTANDING

Central Florida Electrical Joint Apprenticeship Training
Committee and CareerSource Central Florida (CSCF)

THIS MEMORANDUM OF UNDERSTANDING (MOU) is entered into this XXX day of
XXXX 2023 and sets forth the terms and understanding between Central Florida Electrical Joint
Apprenticeship Training Committee (CFEJATC), and CareerSource Central Florida (CSCF)

I. TERM

This Memorandum shall be effective from July 1, 2023, or upon signature of all parties,
whichever occurs first, through June 30, 2026, with annual reviews.

II. PURPOSE OF MEMORANDUM

The purpose of this agreement is to facilitate a collaborative effort between CFEJATC and CSCF
to support the Electrical industry through training and retaining talent through an Electrician
apprenticeship. The partners will work together to develop innovative strategies that result in
increased employment and training opportunities for residents of Central Florida that increase self-
sufficiency, provide career growth, and ensure the region is competitive.

III. BACKGROUND

Central Florida continues to see a growth in demand for higher-skilled specialty workers within
the Electrical Industry. Registered apprenticeship is an employer-driven, “learn while you earn”
model that combines On-the-Job Training (OJT) with job-related instruction (RTI) in curricula
tied to the attainment of industry-recognized skills standards. The CFEJATC program is a
National Apprenticeship through the US Department of Labor, Office of Apprenticeship. This
program curriculum was developed by the Apprenticeship Committee to train their employees.
Through the partnership, CFEJATC and CSCF will work collaboratively to ensure completion of
levels of competency and credential attainment which will result in a more competitive
workforce in Central Florida.

IV. PARTNERSHIP ROLES AND RESPONSIBILITIES:

Each partner agrees to promote the provision of that agency’s authorized services to support program
participation, completion, and continued employment.

The following is agreed to by the partners:
Central Florida Electrical Joint Apprenticeship Training Committee will:

e Manage the application for the electrician apprenticeship program.

e Recruit employees and employers to participate in the apprenticeship.

e Coordinate with CSCF to support group enrollments/orientations, by allowing CSCF to share
information about expectations of the program and ensure each applicant has completed an Employ
Florida registration, and uploaded documents into Employ Florida prior to attending the coordinated
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orientation.

e Assist with the collection of eligibility documentation of participants, when necessary,
and may include I-9 documents and current pay stubs from sponsoring employer.

e Communicate changes about individual participants and their program status, including
documentation of skills gained in training and employment verification, within 15 days of
any changes.

e Provide Advancement Letters for all enrolled apprentices that include their individual date
of advancement, employer name and address, and hourly wages paid.

e Provide annual performance reports on the status of each apprentice’s enrollment,
completion.

e Support apprentices to maintain a minimum of 50% completion rate and 75% employment
rate of training completers in a related training career.

e Review and consider any CSCF referrals for potential applicants.

e Encourage existing employer committee members to work with CareerSource Central
Florida to post job vacancies.

e Participate in regional apprenticeship meetings to promote apprenticeship opportunities.

CareerSource Central Florida will:

e Include Central Florida Electrical Joint Apprenticeship on its Eligible Training Provider
List and include it as a career pathway training option for job seekers who are completing
assessments and career advising.

e Prior to enrolling a participant into the registered apprenticeship activity, ensure that the
registered apprenticeship includes the work component (OJT) and the job-related
instruction (RTI).

e Determine apprentice’s ability to qualify for program support, need for training, and
CSCF’s priority for service before awarding training funds on behalf of the client.

s Based on apprentice eligibility and funding availability, provide agreed upon support
services for up to 90 participants for year two and year three eligible apprenticeship
participants, after receipt of the Advancement Letter, as funding allows for the following
items: Certification, book, tools, boots, and one tablet:

e CFEJATC — books and laptop (laptop for year 2 only)
* Year2-$1,837
* Year3-$1,237

e (QGraybar Electrical - Tools
* Year2-$163
* Year3-$121

e Multi Service Technology Solutions / Red Wing Supports
* Year2-$0
e Year 3 -$200

e Engage apprentices in coaching support that includes, but is not limited to, assessments,
employment plans, monthly contact, and follow-up.

V. METHOD OF REFERRAL

Central Florida Electrical Joint Apprenticeship Training will refer hired apprentices to CSCF
to be assessed for eligibility, suitability, and priority of service for each enrollment period based
on a mutually acceptable schedule. CSCF will complete the assessment and notify CFEJATC in
writing of the apprentice’s eligibility for services and enrollment status. CFEJATC will also



Meeting Packet Page 24

notify CSCF of any job openings before an apprenticeship cohort begins. Utilizing the available
talent pool, CSCF will refer, via resume, candidates that meet the minimum qualifications through
established referral forms.

VI. PAYMENT PROCEDURE

Central Florida Electrical Joint Apprenticeship Training must submit an official invoice with required
documentation (individual vouchers and costs documents) to CSCF at:

CareerSource Central Florida
Attn: Accounts Payable
390 North Orange Ave., Suite 700
Orlando, FL 32801
Or via Email to accountspayable@careersourcecf.com

VII. MODIFICATION

This Memorandum and its attachments contain the entire agreement of the parties. It supersedes
all previous written or oral agreements between the parties.

This Memorandum may be modified through the mutual agreement of the parties involved, which
shall be accomplished by any party providing thirty days’ written notice to the other parties of the
intent to modify. This notice must include a complete description of the portion or portions of this
Memorandum to be modified and the proposed effective date of the modification. No
modification, addition, or deletion of this Memorandum shall be valid unless the same is in writing
and signed by the parties hereto.

VIII. GENERAL PROVISIONS, CERTIFICATIONS AND ASSURANCES

Central Florida Electrical Joint Apprenticeship Training agrees to comply with general
provisions, certifications and assurances contained in Attachment A.

IX.  SIGNATURES

By signing this Memorandum, parties agree to the provisions contained herein and represent that
they are duly authorized to execute this Memorandum.

Central Florida Electrical Joint CareerSource Central Florida:
Apprenticeship Training Committee

Signature Signature
Sean Donnelly Pam Nabors
Director President & CEO

Date: Date:
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ATTACHMENT “A”
PO#

B,

W CareerSource
v ’ CENTRAL FLORIDA

CONTRACTOR PROVISIONS, CERTIFICATIONS AND ASSURANCES

CareerSource Central Florida will not award a contract where Contractor has failed to accept the CONTRACTOR
PROVISIONS, CERTIFICATIONS AND ASSURANCES contained in this Attachment. In performing its responsibilities
under this Contract, Contractor hereby certifies and assures that it will fully comply with the following:

.  CERTIFICATION REGARDING DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS
PRIMARY COVERED TRANSACTION (29 CFR Part 95 and 98).

The prospective Contractor certifies to the best of its knowledge and belief, that it and its principals:

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from
covered transactions by any Federal department or agency;

b. Have not within a three-year period preceding this Contract been convicted or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or
performing a public (Federal, State, or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statements, or receiving stolen property;

c. Are not presently indicted or otherwise criminally or civilly charged by a government entity (Federal, State or
local) with commission of any of the offenses enumerated in paragraph above; and/or

d. Have not within a three-year period preceding this application/proposal had one or more public transactions
(Federal, State, or local) terminated for cause of default.

Where the prospective Contractor is unable to certify to any of the statements in this certification, such prospective
Contractor shall attach an explanation to this proposal (or plan).

. CERTIFICATION REGARDING LOBBYING (29 CFR Part93)
Contractor certifies, to the best of his or her knowledge & belief, that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an officer or employee
of Congress, or an employee of a Member of Congress in connection with the awarding of any Federal contract, the
making of any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative
agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting
to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with this Federal contract, grant, loan or cooperative agreement, the
undersigned shall complete and submit Standard Form — LLL, “Disclosure Form to Report Lobbying,” in accordance with
its instructions.

The undersigned shall require that the language of this certification be included in the documents for all subawards at all
tiers (including subcontracts, sub-grants and contracts under grants, loans, and cooperative agreements) and that all sub-
recipients and contractors shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this Contract was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by 31
U.S.C. 1352. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

Page 1 of 6, ATTACHMENT “A” revised 7-27-2022_Rev A
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1. NON-DISCRIMINATION & EQUAL OPPORTUNITY ASSURANCE (29 CFR Part 37)

As a condition to the award of financial assistance from the Department of Labor under Title | of the WIOA, the grant
applicant assures that it will comply fully with the nondiscrimination and equal opportunity provisions of the following
laws:

a. Section 188 of the Workforce Innovation and Opportunity Act (WIOA) which prohibits discrimination against
all individuals in the United States on the basis of race, color, religion, sex, national origin, age, disability,
political affiliation, or belief, and against beneficiaries on the basis of either citizenship/status as a lawfully
admitted immigrant authorized to work in the United States or participation in any WIOA Title | financially
assisted program or activity;

b. Title VI of the Civil Rights Act of 1964, as amended, which prohibits discrimination on the bases of race, color
and national origin;

c. Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against qualified
individuals with disabilities;

d. The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age;

e. Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the basis of sex
in educational programs; and

f.  Section 654 of the Omnibus Budget Reconciliation Act of 1981 (42 U.S.C. 9849), as amended, which prohibits
discrimination on the basis of race, creed, color, national origin, sex, handicap, political affiliation or beliefs.

IV. ACCESS TORECORDS

Access by CareerSource Central Florida, Inc., the Comptroller General of the United States or any of their duly
authorized representatives must be given to any books, documents, papers and records (including computer records)
of Contractor or sub-contractor which are directly pertinent to charges to the services, in order to conduct audits and
examinations and to make excerpts, transcripts and photocopies; this right also includes timely and reasonable access
to Contractor’s and subcontractor’s personnel for the purpose of interviews and discussions related to such documents.

V. OFFICE OF MANANGEMENT AND BUDGET (OMB) CIRCULARS

Contractor agrees that, if applicable, it shall comply with all applicable OMB circulars, such as 2 CFR 200 — Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards.

VL.  PROVISION AGAINST ASSIGNMENT

Contractor shall not subcontract any of the services named in this modified agreement. No contract awarded under
these terms, conditions and specifications shall be sold, transferred or assigned without the written approval of the
Board. Approval does not relieve Contractor from this modified agreement.

VI. DAVIS-BACON ACT

Contractor will comply, as applicable, with the provisions of the Davis-Bacon Act, as amended (40 U.S.C. 276a to
276a7) and as supplemented by Department of Labor (DOL) regulations 29 CFR part 5, the Copeland Anti Kick Back
Act (40 U.S.C 276¢ and 18 U.S.C. 874) as supplemented by DOL regulations (29 CFR part 3), and the Contract Work
Hours and Safety Standards Act (40 U.S.C. 327-333) as supplemented by DOL regulations 29 CFR part 5, regarding
labor standards for federally assisted construction sub-agreements.

VIl. CONSTRUCTION OR RENOVATON OF FACILITIES USING PROGRAM FUNDS

Contractor is aware that Federal funds may not be used for the purchase or improvement of land, or the purchase,
construction, or permanent improvement of any building or facility. If any property has been constructed or substantially
renovated, through the unlawful use of state or federal funds, the federal government shall be entitled to a lien against
said property.

IX. AMERICANS WITH DISABILITIES ACT

Contractor will comply with the Americans with Disabilities Act of 1990, P.L. 101-336, which prohibits discrimination on
the basis of disability and requires reasonable accommodation for persons with disabilities; in all employment practices,
including job application, procedures, hiring, firing, advancement, compensation, training, and other terms, conditions,
and privileges of employment. It applies to recruitment, advertising, tenure, layoff, leave, fringe benefits, and all other
employment-related activities.

Page 2 of 6, ATTACHMENT “A” revised 7-27-2022_Rev A
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X.  EXECUTIVE ORDER 11246

Executive Order 11246, as amended by Executive Order 11375, requires that Federal Contractor and Subcontractors
not discriminate against any employee or applicant for employment because of race, color, religion, sex, or national
origin. It also requires the Contractor/Subcontractor to take affirmative action to ensure that applicants are employed,
and that employees are treated during employment, without regard to their race, color, religion, sex, sexual orientation,
gender identity, or national origin.

XIl. CONFLICT OF INTEREST/STANDARDS OF CONDUCT

Contractor agrees that in administering the contract to comply with standards of conduct that maintain the integrity of
the contract in an impartial manner, free from personal, financial or political gain by avoiding situations which suggest
that any decision was influenced by prejudice, bias or special interest.

Xl. CLEAN AIR/CLEAN WATER ACT/SOLID WASTE DISPOSAL ACT

The Contractor, if receiving in excess of $100,000 in funding through this modified agreement, is required to comply
with all applicable standards, orders, or regulations issued under the Clean Air Act, as amended (42 U.S.C. 7401),
Section 508 of the Clean Water Act, as amended (33 U.S.C. 1368 et seq.), Executive Order 11738, and Environmental
Protection Agency regulations (40 CFR part 15). Contractor shall report any violations of the above to the Board. The
Contractor will also comply with the Solid Waste Disposal Act, as amended by the Resource Conservation and
Recovery Act (42 U.S.C. 6962).

Xill. ENERGY EFFICIENCY

Contractor shall comply with mandatory standards and policies relating to energy efficiency which are contained in the
State of Florida’s Energy Conservation Plan issued in compliance with Energy Policy and Conservation Act (Public Law
94-163).

XIV. ENVIRONMENTAL STANDARDS
Contractor will comply with environmental standards which may be prescribed pursuant to the following:

a. Institution of quality control measures under the National Environmental Policy Act of 1969 (P.L.91-190) and

Executive Order (EO11514);

Notification of violating facilities pursuant to EO 11738;

Protection of wetlands pursuant to EO 11990;

Evaluation of flood plains in accordance with EO 11988;

Assurance of project consistency with the approved State management program developed under the Coastal

Zone Management Act of 1972 (16 U.S.C 1451 et seq.)

Conformity of Federal Actions to State (Clean Air) Implementation Plans under Section 176(c) of the Clean

Air Act of 1955, as amended (42 U. S. C. 7401 et seq.);

g. Protection of underground sources of drinking water under the Safe Drinking Water Act of 1974, as amended,
(P. L. 93-523); and

h.  Protection of endangered species under the Endangered Species Act of 1973, as amended, (P. L. 93-205).

caoo

—h

XV. INTEGRITY

Contractor shall comply with the provisions of the Byrd Anti-Lobbying Amendment (31 U.S.C. 1352) 29 CFR part 93.
When applicable, if this Contract is in excess of $100,000, Contractor must, prior to execution, complete the Certification
Regarding Lobbying Form.

XVl. PUBLIC ANNOUNCEMENTS AND ADVERTISING

The contractor agrees to comply with the provision of the Stevens Amendment as specified in P.L. 115-31, Division H, Title V,
Section 505; P.L. 103-333 §508. When issuing statements, press releases, request for proposals, bid solicitation, and other
documents describing the project or programs funded in whole or in part under this Agreement, Contractor shall clearly state: (1)
the percentage of the total cost of the program or project which will be financed with Federal money under this Agreement and
(2) the dollar amount of Federal funds for the project or program (3) Percentage and dollar amount of the total costs of the project
or program that will be financed by non-governmental sources.

Page 3 of 6, ATTACHMENT “A” revised 7-27-2022_Rev A
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XVI. MODIFICATIONS

The terms of this modified agreement may be renegotiated and changed whenever extenuating circumstances
affect the ability of either party to honor commitments made in this modified agreement. Extenuating
circumstances must be for situations beyond the control or expectations of either party. Both parties must mutually
agree upon renegotiation.

No modification of this modified agreement will be effective unless it is in writing, signed and dated by both parties.

The Board may unilaterally modify this modified agreement at will to accommodate any change in the federal or
state programs, under which this modified agreement is funded, any change in the interpretation of the federal or
state programs, under which this modified agreement is funded, or any applicable federal, state or local laws,
regulations, rules or policies. The Board retains the option to extend this contract for an additional one year period
at the end of this contract.

XVIl. TERMINATION FOR DEFAULT/CONVENIENCE

This modified agreement may be terminated as follows:

1. Either party may request termination of modified agreement upon 60 days prior written notice to the
other party. Written notification of termination must be by registered mail, return receipt requested.

2. The Board may unilaterally terminate or modify this modified agreement, if for any reason either the U.S.
Department of Labor or the State of Florida reduces funding through the grants under which this modified
agreement is funded.

3. The Board may unilaterally terminate this modified agreement at any time that it is determined that:

a. Contractor fails to provide any of the services it has contracted to provide; or
b. Contractor fails to comply with the provisions of this modified agreement; or
c. Such termination is in the best interest of the Board.

If Contractor disagrees with the reasons for termination, they may file a grievance in writing within ten days of
notice of termination to CareerSource Central Florida, who will conduct a grievance hearing and decide, from
evidence presented by both parties, the validity of termination.

In the event this modified agreement is terminated for cause, Contractor shall be liable to the Board for damages
sustained for any breach of this modified agreement by the Contractor, including court costs and attorney fees,
when cause is attributable to the Contractor.

In instances where Contractors/sub-grantees violate or breach modified agreement terms, the Board will use all
administrative, contractual or legal remedies that are allowed by law to provide for such sanctions and penalties
as may be appropriate.

XIX. COMPLIANCE WITH TANF

Contractor shall comply with the Temporary Assistance to Needy Families Program (TANF), 45 CFR parts 260-
265, and other applicable federal regulations and policies promulgated there under.

XX. RIGHTS TO DATA/COPYRIGHTS AND PATENTS

The Board, State of Florida and the U.S. Department of Labor shall have unlimited rights to inventions made
under contract or agreement: Contracts or agreements for the performance of experimental, developmental, or
research work shall provide for the rights of the Federal Government and the recipient in any resulting invention
in accordance with 37 CFR part 401, “Rights to Inventions Made by Nonprofit Organizations and Small Business
Firms Under Government Grants, Contracts and Cooperative Agreements” and any implementing regulations
issued by the awarding agency.

Contractor also assures that it will comply with 29 CFR Part 37 and all other regulations implementing the laws
listed above. This assurance applies to the grant applicant’'s operation of the WIOA Title | — financially assisted
program or activity, and to all agreements the grant applicant makes to carry out the WIOA Title | — financially
assisted program or activity. Contractor understands that Department of Economic Opportunity (DEO) and the
United States have the right to seek judicial enforcement of the assurance.

Page 4 of 6, ATTACHMENT “A” revised 7-27-2022_Rev A
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XXl. PUBLIC ENTITY CRIMES

Contractor shall comply with Section 287.133(2)(a), F.S., whereby a person or affiliate who has been placed on
the convicted vendor list following a conviction for a public entity crime may not submit a bid, proposal, or reply on a
contract to provide any goods or services to a public entity; may not submit a bid, proposal, or reply on a contract
with a public entity for the construction or repair of a public building or public work; may not submit bids, proposals,
or replies on leases of real property to a public entity; may not be awarded or perform work as a contractor,
supplier, subcontractor or consultant under a contract with any public entity; and may not transact business with
any public entity in excess of the threshold amount provided in Section 287.017 F.S., for Category Two for a period
of thirty-six (36) months from the date of being placed on the convicted vendor list.

XXil. THE PRO-CHILDREN ACT

Contractor agrees to comply with the Pro-Children Act of 1994, 20 U.S.C. 6083. Failure to comply with the
provisions of the law may result in the imposition of civil monetary penalty up to $1,000 for each violation and/or
the imposition of an administrative compliance order on the responsible entity. This clause is applicable to all
approved sub-contracts. In compliance with Public Law (Pub. L.) LO3-277, the Contract shall prohibit smoking in
any portion of any indoor facility used for the provision of federally funded services including health, day care,
early childhood development, education or library services on a routine or regular basis, to children up to age 18.

XXill. CONFIDENTIALITY

It is understood that the Contractor shall maintain the confidentiality of any information, regarding CareerSource
Central Florida customers and the immediate family of any applicant or customer, that identifies or may be used
to identify them and which may be obtained through application forms, interviews, tests, reports from public
agencies or counselors, or any other source. Contractor shall not divulge such information without the written
permission of the customer, except that such information which is necessary as determined by CareerSource
Central Florida for purposes related to the performance or evaluation of the Agreement may be divulged to
CareerSource or such other parties as they may designate having responsibilities under the Agreement for
monitoring or evaluating the services and performances under the Agreement, or to governmental authorities to
the extent necessary for the proper administration of the law. All release of information shall be in accordance
with applicable State laws, and policies of CareerSource Central Florida. No release of information by Contractor,
if such release is required by Federal or State law, shall be construed as a breach of this Section.

XXIV. PROCUREMENT OF RECOVERED MATERIALS

Contractor agrees to comply with the provisions of section 6002 of the Solid Waste Disposal Act, as amended by
the Resource Conservation and Recovery Act, and as supplemented by 2 CFR Appendix Il to part 200 and 2 CFR
part 200.323 and the requirements stated therein.

XXV. DOMESTIC PREFERENCES FOR PROCUREMENTS

Contractor agrees to comply with the provisions of 2 CFR Appendix Il to part 200 and 2 CFR part 200.322 and
the requirements stated therein.

XXVI. PROHIBITION ON CERTAIN TELECOMMUNICATIONS AND VIDEO SURVEILLANCE SERVICES OR
EQUIPMENT

Contractor agrees to comply with the provisions of 2 CFR Appendix Il to part 200 and 2 CFR part 200.216 and the
requirements stated therein. See Public Law 115-232, section 889 for additional information and 2 CFR part 200.471.

XXVI. PROMOTING FREE SPEECH AND RELIGIOUS LIBERTY & IMPROVING FREE INQUIRY, TRANSPARENCY
AND ACCOUNTABILITY AT COLLEGES AND UNIVERSITIES

Contractor agrees to the follow the statutory and national policy requirements, as applicable, stated in 2 CFR § 200.300

and Executive Order 13798 Promoting Free Speech and Religious Liberty and Executive Order 13864 Improving Free
Inquiry, Transparency and Accountability at College and Universities.
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XXVII. E-VERIFY

Contractor warrants and represents that it is in compliance with section 448.095, Florida Statutes, as may be amended,
and that it: (1) is registered with the E-Verify system (E- Verify.gov), and beginning January 1, 2021, uses the E-Verify
system to electronically verify the employment eligibility of all newly hired workers; and (2) has verified that all of
Contractor's subcontractors performing the duties and obligations of the Agreement are registered with the E-Verify
System, and beginning January 1, 2021, use the E-Verify System to electronically verify the employment eligibility of all
newly hired workers.

By signing below, Contractor hereby certifies and assures that it will fully comply with the provisions listed above:

Printed Name and Title of Authorized Representative

Signature of Authorized Representative

Organization/Business Name

Date

RETURN TO AGENDA
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NEW PROVIDER APPLICATIONS PY 23-24

» Currently local workforce boards manage the process of adding and removing
providers

* Providers currently apply twice per program year — October for January addition and
April for July addition.

* Providers will need to apply via a new state process by this upcoming Spring

» Application will be submitted to the state with the local workforce board
recommendation

» Approved state providers will have 1 year of initial eligibility; recertify every 2 years to

remain on the list
' CareerSource
/" CENTRAL FLORIDA
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NEW PROVIDER APPLICATIONS PY 23-24

ELIGIBILITY REQUIREMENTS:

Required licensure Commission for Independent Education (CIE) — Private/Public

Training providers must be licensed by the CIE. Community
Based Organizations (CBO's) must provide occupational license

as well as past performance of programs.

Location Require a physical location inside the S-county service area of
CSCF
Accessibilit Located near public transportation

short term training - All programs can be completed within a year
All programs must lead Regional Demand Occupations List (RDOL) - Training
to job titles listed on the RDOL | programs must lead to jobs that are growing.

The RDOL is an annual list that the state issues for job fitles that
| meet this requirement both at the state and regional levels.

Credentials All programs must lead to a credential as defined by WIOA

Training programs provide an opportunity for individuals to enter

careers with wages beginning at a minimum of $12.00 per hour,
with opportunity for career and wage advancement

' CareerSource
' ’ CENTRAL FLORIDA
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NEW PROVIDER PY 23-24 RECOMMENDATIONS

Training Providar Frogram
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 Recommendation: Approve the
following new providers for 1-year
initial eligibility:

* Trinity Global College —
Practical Nursing, Medical
Assistant, LPN Remediation
Review, Nursing Remediation
Review

» Technical Institute of Florida —
Electrician Technology Helper

* Devry University — |
Undergraduate Certificate in
Programming Essentials

f CareerSource
; ’ CENTRAL FLORIDA
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2023 SUMMER YOUTH
EMPLOYMENT PROGRAM




Summer Youth Employment Program

/Participants explore
college and career
options through
awareness activities,
field trips, post-
secondary tours, industry
tours; interest / aptitude
assessments

Explore

~

- e .
Participants take part in
service learning,
supported work
experiences, and skill-
based learning in a
variety of career clusters,
workplace skills are

Incorporated

Engage

29

~

/Participants gain
workplace skills, real-
world experience, and
connections to the
region’'s employers
through networking and
on-the-job training,
Internships

EXxperience
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5,495 Applications Received — All Counties

1,184 Youth enrolled in programs
292 Explore
232 Engage
660 Experience

50% of youth are between the ages of 16 and 17

Of the 300 youth who responded to our surve¥,
’?hSO/% ftelt the program helped to prepare them tor
e future

' CareerSource
' ’ CENTRAL FLORIDA
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Summer Youth 2024 Timeline

e Controlled Enrollment application review and updates (November 15, 2023 — January 12", 2024)
e |dentify New Funding Opportunities (November 2023 — April 2024)

e Controlled Enrollment application review and updates (November 15", 2023 — January 12", 2024)
e Experience New Site Identification (December 2023 — February 2024)

e Parent / Youth Orientations (community and partners) (January 8", 2024 — March 39, 2024)
e Experience Host Employer Location Invitations (January 2024 — February 2024) — Contracts Completed (March 2024)

e Controlled Enrollment Application Launch (February 15, 2024 — February 29", 2024)
e PARTNERS - City of Orlando, Mt. Dora, Sumter County Public Schools, NeoCity, SSC, Valencia, OCPS, OTECH, Lake Tech

One Term

8 Weeks

e Controlled Enrollment Application Launch (March 1%, 2024 — April 15", 2024)
e PARTNERS - Christ the King, Tech Sassy Girls, Florida Prosperity Council (INTERESTED — UCF, Rollins, FIS, SCPS)

e Employer & Provider Orientation (in-person and virtual) (April 2024 — May 2024)
e Power Skills Academy Introduction (April 27th, 2024)

e Final Enrollment Lists Completed & Sent to Explorer & Engage Providers (May 15, 2024)
e Power Skills Academy Introduction (May 4", 2024)

e Power Skills Academy for Experience & Power Skills Matching Session with Host Employers (June 34 — 5th, 2024)
e All Summer Program Options Begin (June 10", 2024)

e All Summer Programming Is Completed (August 2, 2024)

— ] ) S S S S ]

f CareerSource
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RETURN TO AGENDA
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' CareerSource
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Meeting Details
Meeting Agenda
Welcome

Roll Call

Public Comment

Approval of Minutes

Information/
Discussion/

OTHER BUSINESS

Action Items

} Other Business

Adjournment



¥ CareerSource

; ’ CENTRAL FLORIDA

REMINDER:
NEXT BOARD MEETING SCHEDULED FOR:
FRIDAY, DECEMBER 15, 2023

AT
ORLANDO ECONOMIC PARTNERSHIP

UPDATED CALENDAR INVITE WILL BE SENT OUT
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' CareerSource
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Meeting Details
Meeting Agenda
Welcome

Roll Call

Public Comment

Approval of Minutes

Information/
Discussion/

ADJOURNMENT

Action Items

Other Business

’ Adjournment
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or in person by appointment, in your place of
business or at one of our Career Centers.
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‘ CareerSource Visit us

' ’ CENTRAL FLORIDA online

THANK YOU

www.CareerSourceCentralFlorida.com
800.757.4598
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