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INDEPENDENT AUDITOR’S REPORT 
 
 
Board of Directors 
Central Florida Regional Workforce Development Board, Inc. 
Orlando, Florida 
 
Report on the Financial Statements 
We have audited the accompanying financial statements of Central Florida Regional Workforce 
Development Board, Inc. (a nonprofit organization) (the “Organization”), which comprise the statement of 
financial position as of June 30, 2021, and the related statements of activities and cash flows for the fiscal 
year then ended, and the related notes to the financial statements. 

Management’s Responsibility for the Financial Statements 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with accounting principles generally accepted in the United States of America; this includes 
the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards, 
issued by the Comptroller General of the United States. Those standards require that we plan and perform 
the audit to obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the financial statements. The procedures selected depend on the auditor’s judgment, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud or error. 
In making those risk assessments, the auditor considers internal control relevant to the entity’s preparation 
and fair presentation of the financial statements in order to design audit procedures that are appropriate in 
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s 
internal control. Accordingly, we express no such opinion. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of significant accounting estimates 
made by management, as well as evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 

Opinion 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of the Organization as of June 30, 2021, and the changes in its net assets and its cash 
flows for the fiscal year then ended in accordance with accounting principles generally accepted in the 
United States of America. 
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Other Matters 
Other Information 

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. 
The accompanying schedule of expenditures of federal awards, as required by Title 2 U.S. Code of 
Federal Regulations (CFR) Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards, is presented for purposes of additional analysis and is not a required 
part of the financial statements. Such information is the responsibility of management and was derived 
from and relates directly to the underlying accounting and other records used to prepare the financial 
statements. The information has been subjected to the auditing procedures applied in the audit of the 
financial statements and certain additional procedures, including comparing and reconciling such 
information directly to the underlying accounting and other records used to prepare the financial 
statements or to the financial statements themselves, and other additional procedures in accordance with 
auditing standards generally accepted in the United States of America. In our opinion, the information is 
fairly stated, in all material respects, in relation to the financial statements as a whole. 

Other Reporting Required by Government Auditing Standards 
In accordance with Government Auditing Standards, we have also issued our report dated February 2, 
2022, on our consideration of the Organization’s internal control over financial reporting and on our tests of 
its compliance with certain provisions of laws, regulations, contracts, and grant agreements and other 
matters. The purpose of that report is to describe the scope of our testing of internal control over financial 
reporting and compliance and the results of that testing, and not to provide an opinion on internal control 
over financial reporting or on compliance. That report is an integral part of an audit performed in 
accordance with Government Auditing Standards in considering the Organization’s internal control over 
financial reporting and compliance. 

 

February 2, 2022 
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CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC.  
STATEMENT OF FINANCIAL POSITION  

JUNE 30, 2021 
 
 

Current assets:
Cash 1,634,960$     
Grant receivable 1,943,461
Other receivables 137,291
Prepaid expenses and other current assets 904,087

Total current assets 4,619,799       

Property and equipment:
Leasehold improvements 2,039,577
Software 1,340,164
Data processing equipment 737,569
Vehicles 43,670
Total Property and equipment 4,160,980       
Less accumulated depreciation (4,052,550)      

Property and equipment, net 108,430          

Deposits 98,987
Total assets 4,827,216$     

Current liabilities:
Accounts payable and accrued expenses 1,208,099$     
Accrued compensation 1,218,657
Grant advances 209,743
Deferred rent 109,004

Total current liabilities 2,745,503       

Net assets without donor restrictions 2,081,713       

Total liabilities and net assets 4,827,216$     

ASSETS

LIABILITIES AND NET ASSETS

 

 
 

 
 
 
 
 
 
 
 
 
 

See notes to financial statements
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CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC.  
STATEMENT OF ACTIVITIES  

FOR THE FISCAL YEAR ENDED JUNE 30, 2021 
 
 

Revenues:
Federal financial assistance 41,263,723$   
Contributions and other revenue 830,250
Interest income 5,606

Total revenues 42,099,579

Expenses:
Program services 39,661,828
Management and general 2,767,052

Total expenses 42,428,880     

Change in net assets (329,301)        

Net assets without donor restrictions, beginning of year 2,411,014

Net assets without donor restrictions, end of year 2,081,713$     
 

 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
See notes to financial statements 
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CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC.  
STATEMENT OF CASH FLOWS  

FOR THE FISCAL YEAR ENDED JUNE 30, 2021 
 
 

Cash flows from operating activities:
Change in net assets (329,301)$     
Adjustments to reconcile change in net assets to

net cash provided by operating activities:
Depreciation and amortization 87,550
Change in operating assets and liabilities:

(Increase)/Decrease in:
Grants and other receivables (453,918)       
Prepaid expenses and other current assets (497,269)       
Deposits 211               

Increase/(Decrease) in:
Accounts payable and accrued expenses 971,046        
Accrued compensation 131,631        
Grant advances (2,008,017)    
Deferred rent 83,993          

Net cash from/(used in) operating activities (2,014,074)    

Net Increase/(Decrease) in Cash and Cash Equivalents (2,014,074)    

Cash and cash equivalents, Beginning of year 3,649,034     

Cash and cash equivalents, End of year 1,634,960$    
 

 
 
 
 

 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

See notes to financial statements 
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CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC.  
NOTES TO FINANCIAL STATEMENTS  

JUNE 30, 2021 
 

NOTE 1 - NATURE OF THE ORGANIZATION  
 
Central Florida Regional Workforce Development Board, Inc., d/b/a CareerSource Central Florida (the 
“Organization”) was established on September 12, 1996 as a nonprofit organization to promote and 
enhance productive employment of individuals in the Florida counties of Orange, Seminole, Osceola, 
Lake and Sumter (Region 12). The Organization was created to fulfill the duties and responsibilities 
provided for by the Workforce Florida Act of 1996 consistent with the provisions of job training, job 
placement and benefit services to the citizens of the five counties. The governing body of the 
Organization consists of board members who are appointed by state and local officials to oversee 
conformance with grant regulations. 
 
The Organization is the grant recipient and grant administrator for the following grants in Region 12: 
 
Welfare Transition Services (WTS) 
WTS programs are designed to emphasize work, self-sufficiency, and personal responsibility for welfare 
recipients and to enable them to move from welfare to work.  
 
Workforce Innovation and Opportunity Act (WIOA) 
WIOA programs provide youth, unskilled adults and dislocated workers with the information, advice, job 
search assistance and training they need to get and keep good jobs and provide employers with skilled 
workers. 
 
Wagner-Peyser 
Wagner-Peyser programs are designed to improve the functioning of the nation’s labor markets by 
bringing together individuals who are seeking employment and employers who are seeking workers. 
 
Supplemental Nutrition Assistance Program (SNAP) 
SNAP programs provide matching grants for administrative operating costs of the Supplemental Nutrition 
Assistance Program. 
 
Disabled Veterans Outreach Program (DVOP) 
The DVOP program is designed to develop jobs and job training opportunities for disabled and other 
veterans and to provide outreach to veterans through all community agencies and organizations. 
 
Local Veterans Employment Representative Program (LVER) 
The LVER program provides job development, placement and support services directly to veterans. 
 
Unemployment Insurance (UI) 
The UI grant provides funds to administer the program of unemployment insurance for eligible workers 
through Federal and State cooperation. 
 
Trade Adjustment Assistance (TAA) 
The TAA grant provides funding for the individuals who have lost jobs due to the export of those jobs. 
 
Temporary Assistance for Needy Families (TANF) 
TANF provides cash assistance to indigent American families with dependent children through the United 
States Department of Health and Human Services. 
 
H-1B Job Training Grants 
The H-1B Job Training Grant Program funds projects that provide training and related activities to workers 
to assist them in gaining the skills and competencies needed to obtain or upgrade employment in high-
growth industries or economic sectors. Over time, these education and training programs will help 
businesses reduce their use of skilled foreign professionals permitted to work in the U.S. on a temporary 
basis under the H-1B visa program. 
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NOTE 1 - NATURE OF THE ORGANIZATION (Continued) 
 
Youthbuild  
The Youthbuild program combines educational, leadership, mentoring and hands-on work experience 
components to train youth in the construction industry fields. 
 
National Emergency Grants – Hurricane Maria, COVID-19, and Opioid 
The purpose of the National Emergency Grant program is to temporarily expand service capacity at the 
state and local levels by providing time-limited funding assistance in response to significant dislocation 
events. 
 
Coronavirus Relief Fund 
The purpose of the Coronavirus Relief Fund is to provide payments to cover necessary expenditures 
incurred due to the public health emergency with respect to Coronavirus Disease 2019 (COVID-19).   
 
NOTE 2 – SUMMARY OF SIGNFICANT ACCOUNTING POLICIES 
 
Basis of Presentation- The accompanying financial statements have been prepared using the accrual 
basis of accounting in accordance with accounting principles generally accepted in the United States of 
America.  
 
Net assets, revenues, gains, and losses are classified based on the existence or absence of donor-
imposed restrictions. All of the net assets of the Organization are classified as net assets without donor 
restrictions and are not subject to donor imposed restrictions. 
 
Cash Equivalents- For purposes of the statement of cash flows, the Organization considers all highly 
liquid debt instruments purchased with a maturity of three months or less to be cash equivalents.  
 
Revenue Recognition- Federal financial assistance revenues are associated with cost-reimbursement 
contracts and are earned and recognized as revenue as allowable grant costs are incurred. Grant 
advances consist of revenue not yet recognized because allowable grant costs have not yet been 
incurred, although related cash has been received.  
 
Functional Expenses and Cost Allocations- The costs of providing the various programs and other 
activities have been detailed in the schedule of functional expenses in the notes to the financial 
statements and summarized on a functional basis in the combining statement of activities. Salaries and 
other expenses which are associated with a specific program are charged directly to that program. 
Salaries and other expenses which benefit more than one program are allocated to the various programs 
based on the relative benefit provided based on an approved cost allocation plan.  These costs are 
allocated based on client information, staffing, and other applicable statistics. Indirect costs are allocated 
to all programs under a negotiated indirect cost rate.  
 
Property and Equipment- Property and equipment is stated at cost and are defined by the Organization 
with an initial cost of $5,000 or more and an estimated useful life in excess of one year. Depreciation is 
computed using the straight-line method over the estimated useful lives of the related assets, which range 
from 3 to 9 years. Leasehold improvements are amortized over the shorter of the estimated useful life or 
the term of the lease.  
 
Property acquired with governmental funds is considered to be owned by the Organization while used in 
the program for which it was purchased or in future authorized programs; however, its disposition, as well 
as the ownership of any proceeds from the sale of the assets therefrom, is subject to applicable 
regulations.  
 
Deferred Rent- The Organization leases certain facilities under lease agreements that provide for rent 
abatement and escalating rental payments. Minimum base rent for these leases is recorded on a straight 
line basis over the term of the lease and rent expense in excess of amounts paid is recorded as a 
deferred rent liability and amortized as a reduction in rent expense over the term of the lease. 
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NOTE 2 – SUMMARY OF SIGNFICANT ACCOUNTING POLICIES (Continued) 
 
Income Taxes- The Organization is exempt from federal income taxes under Section 501(c)(3) of the 
Internal Revenue Code and from state income taxes under similar provisions of the Florida Income Tax 
Code. 
 

Concentration of Credit Risk- The Organization places its cash and cash equivalents on deposit with 
financial institutions in the United States. The Federal Deposit Insurance Corporation (“FDIC”) covers 
$250,000 for substantially all depository accounts. 
 
During the year, the Organization from time to time may have had amounts on deposit in excess of the insured 
limits. As of year-end, the Organization had a balance of $1,299,817 on deposit in excess of insured amounts. 
Management believes the associated risk is minimized by placing such assets with quality financial institutions. 
The Organization has not experienced any losses on such accounts. 
 
Use of Estimates- The preparation of financial statements in conformity with accounting principles generally 
accepted in the United States of America requires management to make estimates and assumptions that 
affect the reported amounts of assets and liabilities at the date of the financial statements and the reported 
amounts of revenues and expenses during the reporting period. Actual results could differ from those 
estimates.  
 
Fair Value of Financial Instruments- The respective carrying values of certain on-balance-sheet financial 
instruments approximate their fair values due to the short-term nature of these instruments. These financial 
instruments include cash, grants and other receivables, accounts payable and accrued expenses, accrued 
compensation, and grant advances. 
 
Subsequent Events- The Organization has evaluated events and transactions occurring subsequent to June 
30, 2021 as of February 2, 2022, which is the date the financial statements were available to be issued. 
Subsequent events occurring after February 2, 2022 have not been evaluated by management. No material 
events have occurred since June 30, 2021 that require recognition or disclosure in the financial statements. 
 
NOTE 3 –LIQUIDITY AND AVAILABILITY OF RESOURCES 
 
As of June 30, 2021, the following reflects the Organization’s financial assets, reduced by amounts not 
available for general use because of contractual or donor-imposed restrictions within one year of June 30, 
2021: 

Financial assets at year end:
Cash 1,634,960$   
Grant receivable 1,943,461     
Other receivables 137,291

Financial assets available to meet 
cash needs within one year 3,715,712$   

 
As part of the Organization’s liquidity management, it has a policy to structure its financial assets to be 
available as its general expenditures, liabilities, and other obligations come due. The Organization also 
has the ability to make weekly cash draws against Florida Department of Economic Opportunity awards to 
support general program expenditures. 
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NOTE 4 – GRANTS RECEIVABLE 
 
Grants receivable consist of the following due in less than one year as of June 30, 2021: 
 

Program Amount
Temporary Assistance for Needy Families 724,705$      
WIOA Dislocated Worker 535,410        
WIOA Youth 483,591        
Disabled Veterans' Outreach Program 85,206          
Wagner Peyser 65,867          
National Emergency - Opioid 27,887          
Supplemental Nutrition Assistance Program 14,158          
Trade Adjustment Assistance 6,395           
Local Veterans' Employer Representative Program 242              

Grants receivable 1,943,461$   
 

 
NOTE 5 – GRANT ADVANCES 
 
Grant advances represent the excess of grant funds received over allowable costs incurred. Grant 
advances as of June 30, 2021 consist of the following: 
 

Program Amount
WIOA Adult 147,281$      
Local Veterans' Employer Representative Program 44,534
National Emergency- Hurricane Maria 7,944
National Emergency- COVID-19 7,705
WIOA - Integrated services pilot project 2,279           

Grant advances 209,743$      
 

 
NOTE 6 – LEASES 
 
The Organization leases its corporate offices, one-stop centers and office equipment under operating 
leases, which expire at various dates from July 2021 through December 2024, including renewal options. 
Generally, the facility leases contain escalation clauses providing for annual increases in the monthly 
rents. The Organization is also obligated to pay a proportional share of the insurance, repairs, taxes and 
maintenance costs for the leased office space.  
 
The following is a schedule, by year, of approximate future minimum lease payments required under 
operating leases that have initial or remaining lease terms in excess of one year: 
 

Year ending June 30, Total
2022 1,042,483$   
2023 1,098,489     
2024 1,106,044     
Total 3,247,016$   

 
 
Rent expense for the year ended June 30, 2021 was $1,655,460. 
 
  



 

 
10 

NOTE 7 – RETIREMENT PLAN 
 
The Organization maintains a retirement plan in accordance with Section 403(b) of the Internal Revenue 
Code for all employees who have completed six months of service. Under the terms of the plan, the 
Organization makes contributions to the plan each year for each eligible employee in an amount equal to 
100% of the employee’s elective deferral, the total not to exceed 6% of eligible employees’ annual salary. 
Total contributions by the Organization for the year ended June 30, 2021 were $455,613. 
 
NOTE 8 – CONTINGENCIES 
 
Federal Grants and Questionable Costs 
The Organization’s operations are funded by grants through contracts from federal government agencies 
which are passed through the Florida Department of Economic Opportunity (“DEO”) f/k/a Florida Agency 
for Workforce Innovation (“AWI”). The Organization is subject to state and federal audit examination to 
determine compliance with grant requirements. In the event that expenditures would be disallowed, 
repayment could be required. 
 
Litigation 
The Organization is party to various claims and legal actions arising in the ordinary course of business. 
Management does not believe that the outcome of such claims and legal actions will have a material 
adverse effect on the financial position or results of operations of the Organization. 
 
NOTE 9 – RELATED PARTY TRANSACTIONS 
 
The Organization recorded $6,426,856 of tuition and other fees to entities that had employees on the 
Board of Directors during the year ended June 30, 2021. 
 
NOTE 10 – SCHEDULE OF EXPENSES BY FUNCTION AND NATURE 
 
Expenses by function and nature for the fiscal year ended June 30, 2021 were as follows: 
 

Program Management
Services and General Total

Salaries, benefits and payroll taxes 12,213,290$    1,928,813$      14,142,103$    
Career and youth services 20,925,845      -                 20,925,845      
Professional services 2,097,647       384,107          2,481,754       
Outreach 540,636          38,427            579,063          
Facilities & Maintenance 2,152,620       229,669          2,382,289       
Information Technology 1,120,373       132,952          1,253,325       
Subrecipients 332,523          -                 332,523          
Staff development and capacity building 278,894          53,084            331,978          

39,661,828$    2,767,052$      42,428,880$    
  



 

 
 

 

SUPPLEMENTARY INFORMATION 
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CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC. 
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS  

FOR THE FISCAL YEAR ENDED JUNE 30, 2021 
  

Federal Passed 
CFDA Through to Federal

Number Subrecipients Expenditures

United States Department of Agriculture:
Passed through the State of Florida Department of Economic 
Opportunity:  

Supplemental Nutrition Assistance Program 10.561 -$                   703,305$              
Total United States Department of Agriculture -                     703,305                

United States Department of Labor:

Passed through Brevard County Workforce Development Board
H1-B Job Training Grants - America's Promise Job Driven 
Grant Program 17.268 -                     20,734                  

Passed through Valencia State College:
Youthbuild 17.274 -                     93,460                  

Passed through the State of Florida Department of Economic 
Opportunity

Employment Services Cluster
Wagner Peyser 17.207 -                     2,164,668             
Disabled Veterans' Outreach Program 17.801 -                     251,190                
Local Veterans' Employer Representative Program 17.804 -                     102,983                

Total Employment Services Cluster -                     2,518,841             

Reemployment and Eligibility Assessments 17.225 -                     789,112                

Trade Adjustment Assistance 17.245 -                     53,403                  

COVID 19 National Emergency Grant 17.277 -                     6,449,491             
National Emergency - Opioid 17.277 -                     169,010                

Total CFDA 17.277 -                     6,618,501             

National Emergency- Hurricane Maria 17.286 -                     769,871                

Apprenticeship USA State Expansion 17.285 -                     76,654                  

WIOA Cluster
WIOA Adult 17.258 77,592               3,159,879             
WIOA Youth 17.259 252,045             4,841,465             
WIOA Dislocated Worker 17.278 -                     6,733,041             

Total WIOA Cluster 329,637             14,734,385           

Total United States Department of Labor 329,637             25,674,961           

Federal Grantor/Pass-Through Grantor/Program Title/Grant 
Number

 
 

(Continued) 
 
 
 
 
 
 
 

See notes to schedule of expenditures of federal awards   



 

 
12 

CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC. 
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS  

FOR THE FISCAL YEAR ENDED JUNE 30, 2021 
(Continued) 

  
Federal Passed 
CFDA Through to Federal

Number Subrecipients Expenditures

United States Department of Health and Human Services:
Passed through the State of Florida  Department of Economic 
Opportunity:

Temporary Assistance for Needy Families (TANF) 93.558 -                     7,454,188             
Total United States Department of Health and Human 
Services -                     7,454,188             

United States Department of Treasury:
Passed through the Orange County Department of County 
Commissioners

COVID 19 Coronavirus Relief Fund - OC Help is Here 21.019 -                     7,431,269             
Total United States Department of Treasury -                     7,431,269             

Total Expenditures of Federal Awards 329,637$           41,263,723$          

Federal Grantor/Pass-Through Grantor/Program Title/Grant 
Number

 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

See notes to schedule of expenditures of federal awards 
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CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC.  
NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 

FOR THE FISCAL YEAR ENDED JUNE 30, 2021 
 

NOTE A – BASIS OF PRESENTATION  
 
The accompanying schedule of expenditures of federal awards (the “Schedule”) includes the federal 
grant activity of Central Florida Regional Workforce Development Board, Inc., d/b/a CareerSource 
Central Florida (the “Organization”) under programs of the federal government for the year ended June 
30, 2021. The information in this schedule is presented in accordance with the requirements of Title 2 
Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements of Federal Awards (the “Uniform Guidance”). Because the Schedule presents only a 
selected portion of the operations of the Organization, it is not intended to and does not present the 
financial position, changes in net assets or cash flows of the Organization.  
 
All of the Organization’s federal awards were in the form of cash assistance for the year ended June 30, 
2021. 
 
NOTE B – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Expenditures reported on the Schedule are reported on the accrual basis of accounting. Such 
expenditures are recognized following the cost principles contained in the Uniform Guidance, wherein 
certain types of expenditure are not allowable or are limited as to reimbursement. 
 
NOTE B – RECONCILIATION OF FINANCIAL RECORDS TO THE SUBRECIPIENT ENTERPRISE 
RESOURCE APPLICATION (“SERA”) 
 
The year-to-date grant expenditure totals reported in the Organization’s financial statements are 
reconciled to SERA report totals. Differences between the amounts reported in the Organization’s 
financial records and the reported totals in SERA occur frequently, since other costs from invoices 
received after the date of SERA reports may be recognized in the financial statements in accordance with 
the Organization’s normal month-end closing procedures. 
 
NOTE C – INDIRECT COST RATE 
  
The Organization did not elect to use the 10 percent de minimis indirect cost rate. 
 



 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

OTHER REPORTS 



     951 Yamato Road ▪ Suite 280 
   Boca Raton, Florida   33431 
   (561) 994-9299 ▪ (800) 299-4728 
   Fax (561) 994-5823 
   www.graucpa.com 
 

 

 
14 

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING 
AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL 

STATEMENTS PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 
 
 

Board of Directors 
Central Florida Regional Workforce Development Board, Inc. 
Orlando, Florida 
 
We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States, the financial statements of Central Florida 
Regional Workforce Development Board, Inc. (a nonprofit organization) (the “Organization”), which 
comprise the statement of financial position as of June 30, 2021, and the related statements of activities 
and cash flows for the fiscal year then ended, and the related notes to the financial statements, and have 
issued our report thereon dated February 2, 2022. 

Internal Control Over Financial Reporting 
In planning and performing our audit of the financial statements, we considered the Organization’s 
internal control over financial reporting (internal control) to determine the audit procedures that are 
appropriate in the circumstances for the purpose of expressing our opinion on the financial statements, 
but not for the purpose of expressing an opinion on the effectiveness of the Organization’s internal 
control. Accordingly, we do not express an opinion on the effectiveness of the Organization’s internal 
control. 

A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 
combination of deficiencies, in internal control, such that there is a reasonable possibility that a material 
misstatement of the entity’s financial statements will not be prevented or detected and corrected on a 
timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control 
that is less severe than a material weakness, yet important enough to merit attention by those charged 
with governance. 

Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses. However, material 
weaknesses may exist that have not been identified. 

Compliance and Other Matters 
As part of obtaining reasonable assurance about whether the Organization’s financial statements are free 
from material misstatement, we performed tests of its compliance with certain provisions of laws, 
regulations, contracts, and grant agreements, noncompliance with which could have a direct and material 
effect on the determination of financial statement amounts. However, providing an opinion on compliance 
with those provisions was not an objective of our audit, and accordingly, we do not express such an 
opinion. The results of our tests disclosed no instances of noncompliance or other matters that are 
required to be reported under Government Auditing Standards.  
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Purpose of this Report 
The purpose of this report is solely to describe the scope of our testing of internal control and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the Organization’s 
internal control or on compliance. This report is an integral part of an audit performed in accordance with 
Government Auditing Standards in considering the organization’s internal control and compliance. 
Accordingly, this communication is not suitable for any other purpose. 
 
This report is intended for the information of the management, Board of Directors, and grantor agencies 
and is not intended to be and should not be used by anyone other than these specified parties. 
 
 
 
February 2, 2022 
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR PROGRAM 
AND ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE 

 
To the Board of Directors 
Central Florida Regional Workforce Development Board, Inc. 
Orlando, Florida 
 
Report on Compliance for Each Major Federal Program 
We have audited Central Florida Regional Workforce Development Board, Inc.’s (a nonprofit 
organization) (the “Organization”) compliance with the types of compliance requirements described in the 
OMB Compliance Supplement that could have a direct and material effect on each of the Organization’s 
major federal programs for the fiscal year ended June 30, 2021. The Organization’s major federal 
programs are identified in the summary of auditor’s results section of the accompanying schedule of 
findings and questioned costs. 

Management’s Responsibility 
Management is responsible for compliance with federal statutes, regulations, and the terms and 
conditions of its federal awards applicable to federal programs. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on compliance for each of the Organization’s major federal 
programs based on our audit of the types of compliance requirements referred to above. We conducted 
our audit of compliance in accordance with auditing standards generally accepted in the United States of 
America; the standards applicable to financial audits contained in Government Auditing Standards, issued 
by the Comptroller General of the United States; and the audit requirements of Title 2 U.S. Code of 
Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards (Uniform Guidance). Those standards and the Uniform Guidance 
require that we plan and perform the audit to obtain reasonable assurance about whether noncompliance 
with the types of compliance requirements referred to above that could have a direct and material effect 
on a major federal program occurred. An audit includes examining, on a test basis, evidence about the 
Organization’s compliance with those requirements and performing such other procedures as we 
considered necessary in the circumstances. 

We believe that our audit provides a reasonable basis for our opinion on compliance for each major 
federal program. However, our audit does not provide a legal determination of the Organization’s 
compliance. 

Opinion on Each Major Federal Program 
In our opinion, the Organization complied, in all material respects, with the types of compliance 
requirements referred to above that could have a direct and material effect on each of its major federal 
programs for the fiscal year ended June 30, 2021. 

Report on Internal Control Over Compliance 
Management of the Organization is responsible for establishing and maintaining effective internal control 
over compliance with the types of compliance requirements referred to above. In planning and performing 
our audit of compliance, we considered the Organization’s internal control over compliance with the types 
of requirements that could have a direct and material effect on each major federal program to determine 
the auditing procedures that are appropriate in the circumstances for the purpose of expressing an 
opinion on compliance for each major federal program and to test and report on internal control over 
compliance in accordance with the Uniform Guidance, but not for the purpose of expressing an opinion on 
the effectiveness of internal control over compliance. Accordingly, we do not express an opinion on the 
effectiveness of the Organization’s internal control over compliance. 
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A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a 
deficiency, or combination of deficiencies, in internal control over compliance, such that there is a 
reasonable possibility that material noncompliance with a type of compliance requirement of a federal 
program will not be prevented, or detected and corrected, on a timely basis. A significant deficiency in 
internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance with a type of compliance requirement of a federal program that is less severe than a material 
weakness in internal control over compliance, yet important enough to merit attention by those charged 
with governance. 

Our consideration of internal control over compliance was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control over 
compliance that might be material weaknesses or significant deficiencies. We did not identify any 
deficiencies in internal control over compliance that we consider to be material weaknesses. However, 
material weaknesses may exist that have not been identified. 

The purpose of this report on internal control over compliance is solely to describe the scope of our 
testing of internal control over compliance and the results of that testing based on the requirements of the 
Uniform Guidance. Accordingly, this report is not suitable for any other purpose. 

 
 
February 2, 2022
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CENTRAL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC.  
SCHEDULE OF FINDINGS 

FOR THE FISCAL YEAR ENDED JUNE 30, 2021 

A.      SUMMARY OF AUDIT RESULTS 

1. The auditor's report expresses an unmodified opinion on the financial statements of the Central 
Florida Regional Workforce Development Board, Inc. 

2. No significant deficiencies or material weaknesses relating to the audit of the financial 
statements are reported in the independent auditor’s report on internal control over financial 
reporting and on compliance and other matters based on an audit of financial statements 
performed in accordance with Government Auditing Standards. 

3. No instances of noncompliance material to the financial statements of Central Florida Regional 
Workforce Development Board, Inc. were disclosed during the audit. 

4. No significant deficiencies or material weaknesses relating to the audit of the major federal 
award programs are reported in the independent auditor’s report on compliance for each major 
program and on internal control over compliance required by the Uniform Guidance. 

5. The independent auditor's report on compliance for each major federal awards program of 
Central Florida Regional Workforce Development Board, Inc. expresses an unmodified opinion. 

6. There were no audit findings relative to the major federal awards tested for Central Florida 
Regional Workforce Development Board, Inc. 

7. Dollar threshold for Type A programs was $1,237,912. The programs tested as major programs 
include: 

Federal Program CFDA No.
Coronavirus Relief Fund 21.019
WIOA National Dislocated Worker Grants 17.277
Employment Service Cluster

Wagner Peyser 17.207
Disabled Veterans' Outreach Program 17.801
Local Veterans' Employer Representative Program 17.804

 
8. Central Florida Regional Workforce Development Board, Inc. was determined to be a low-risk 

auditee pursuant to the Uniform Guidance. 
 

B. FINDINGS - FINANCIAL STATEMENTS AUDIT 
 
None 

 
C. FINDINGS AND QUESTIONED COSTS - MAJOR FEDERAL PROGRAMS  
              

                 None  
 
D. OTHER ISSUES 

No summary schedule of prior audit findings is required because there were no prior audit 
findings related to Federal awards programs. 
No corrective action plan is required because there were no findings required to be reported 
under the Federal Single Audit Act. 
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