BakerHostetler

BakersHostetler LLp

SunTrust Cenler, Suite 2300
200 South Orange Avenue
Orlando, FL 32801-3432

[ 407.649,4000
F 407.841.0168
www bakerlaw.com

Kevin W, Shaughnessy
dircct dial: 407.649.4014
leshaughnessy@bakertaw com

August 13, 2018

VIA EMAIL: lalvarez@careersourceecf.com

Leo Alvarez

Vice President, Chief Financial Officer

Central Florida Regional Workforce Development Board, Inc.
250 N. Orange Avenue

Suite 700

Orlando. FL 32801

Re: Engagement of Counsel

Dear Leo:

Thank you for selecting Baker & Hostetler LLP to represent Central Florida Regional Workforce
Development Board. Inc. (the "Company”) in connection with general labor and employment

advice, including employment litigation as assigned.

For the purpose of checking whether there exists any conflict of interest with respect to this
engagement, we have searched our conflict of interest database under the following:

CareerSource Central Florida
Central Florida Regional Workforce Development Board, Inc.

We will assume that the above listing is accurate and complete unless you otherwise advise us. We
also request that the Company notify us promptly if any additional searches are required because

of any change in your circumstances.

Pursuant to our agreement, the following rates apply:

Negotiated Insurance Claims: $310.00
Partners: $350.00
Principal Attorney (Sr. Associates)’ $275.00
Attorney (Jr. Associates): $225.00
Paralegals: $100.00
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It is not possible to give you a meaningful estimate of our professional fees for legal services for
these matters due to the variables and uncertainties involved, Our professional fees and other
charges will be determined and billed as described above.

If the terms described above and in the attached Standard Terms of Engagement (“Standard
Terms”) are acceptable to you, please sign where indicated. Of course, we will follow the
Company's travel policy and approved mileage rate as required by the state of Florida, which

supersedes our Standard Terms.

We look forward to working with you.

Sincerely,
i o E \
<, S N N
Kevin W. Shaughnessy
For

Baker & Hostetler LLP

Attachments: Standard Terms of Engagement

ACCEPTED AND AGREED TO:
CENT!KﬁL FLORIDA REGIONAL WORKFORCE DEVELOPMENT BOARD, INC.
By: ™—

Name: ":l)CL;’Y\ e,( (e NGbOY:S
re: XLes1deadH C.ES
Date: 3 -3 -] f}
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STANDARD TERMS OF ENGAGEMENT

Introduction

The purpose of this document is to explain our relationship with you, our billing practices, our
obligations to you, and your obligations to us in the belief that our relationship will benefit from a
mutual understanding of these matters at the beginning of our relationship. We urge you to call
us anytime you have a question relating to any of these matters. We strive to have satisfied

clients and your satisfaction is very important to us,

Your agreement to this engagement constitutes your acceptance of the following terms and
conditions. If you find any of these terms and conditions unacceptable, please tell us how so that
we can try to resolve any differences and proceed on a mutually satisfactory basis.

Our Relationship

Our engagement and the legal services we will provide are limited to the matter described in the
accompanying letter. Any change in our engagement or the legal services we are to provide to
you must be mutually approved in writing. The services we provide are strictly legal services: we
do not provide business, personal, financial, investment, accounting or other services. You will
provide us with the factual information and materials we need to perform the legal services
identified in the accompanying letter, and we will perform the necessary legal services and give
you the necessary legal advice. You will make all business, personal, financial, investment, or
accounting decisions that are requirad, including in the case of litigation, the decision whether or
not to settle the case. You will not rely on us for business, personal, financial, investment, or
accounting advice and will not expect us to investigate the character or credit of persons or entities
with whom you are dealing, unless we have expressly agreed to do so in the accompanying letter.

Confidentiality and Other Matters

As your attorneys, we owe you duties of confidentiality, loyalty, and competent and zealous
representation, We are required to preserve your confidences and secrets. This obligation and
the attorney-client communication privilege exist in order to facilitate and encourage candid
communication between a client and his or her attorney. We can adequately represent you and
give you sound legal advice only if you make us aware of all information and documents that
might be relevant to the matter we are undertaking for you. Accordingly, we urge you to
communicate with us fully and without reservation so that we can properly petform legal services
for you and give you legal advice with respect to the matter on which you have engaged us.

You should understand, however, that in those matters where we are representing a corporation
or other legal entity, our attorney-client relationship is with that specific corporation or legal entity
and not with its individual officers, directors, executives, employees, shareholders, partners, or
other persons in similar positions, or with its parent, subsidiary, or affiliated corporations or
persons. In such cases, our professional duties are owed only to the corporation or legal entity
that we have agreed to represent, and you will not assert a canflict of interest because we
represent other persons, corporations, or entities that are adverse to any of such related persons,
corporations, or other legal entities. In some situations where there is no conflict of interest, we
may represent individual officers, directors, executives, or employees, or parent, subsidiary, or
affiliated corporations of a corparation or other legal entity as well as the corporation or other legal
entity but such multiple representations will be clearly stated in the accompanying letter.



Professional Fees

In determining the professional fee for our legal services we are generally guided primarily by the
amount of time devoted to your matter and the hourly rates of the attorneys performing the
services, although we offer other fee arrangements in appropriate situations. If another fee
arrangement has been mutually agreed to for your work, it will be set forth in the accompanying

letter.

We may also consider other factors, as appropriate, including: the novelty and difficulty of the
legal issues involved; the legai skill required to do the work; the fee customarily charged by
comparable law firms for similar legal services; the importance of the work to you or the amount
of maney involved or at risk and the results obtained; any time constraints imposed by you or the
circumstances; and the nature and length of our professional relationship with you,

The haurly rate assigned to each attorney reflects his or her ability, experience, reputation, market
rates in each location for his or her area of practice, the firm's costs, and other factors deemed
appropriate by the firm. Our hourly rates are subject to review and adjustment from time to time,
at least annually, based on the foregoing factors. Any changes in hourly rates are usually applied
prospectively, although they may also be applied to time that has been recorded but not yet
billed. We will provide you with notice of any changes ta our rates or expense charges, either
through correspondence or inveices indicating the rates then in effect. Our attorneys and other
persannel will record time spent on your behalf in quarter-hour increments unless otherwise

agreed between you and us.

We will seek to perform your work cost efficiently. This does not mean, however, that we will
necessarily assign an attorney with the lowest hourly rate. When selecting attorneys to perform
legal services required by your engagement, we generally consider the skill, ability, and
experience levels required for the work, prior commitments of our attorneys, and the time
demands of your matter and other matters, as well as the hourly rates of our attorneys, unless
you request otherwise. Under some circumstances, attorneys with higher hourly rates may be
assigned in order to provide specialized legal skills, to complete the matter more quickly, to meet
time constraints imposed by you or the circumstances, to seek to perform the work at a lower

overall professional fee, or because of attorney workloads.

At times we may use temporary personnel with appropriate credentials to complete certain work
under our supervision, We will charge you for the time of these individuals at rates established
by us based on their experience and expertise the same as we do for our direct employees,

We generally charge for travel time during normal business hours at our applicable hourly
rates. Outside normal business hours we charge one-half our applicable hourly rates unless the
attorney or other person is able to work while traveling. [f the attorney or other person works on
your behalf while traveling, you will be charged our applicable hourly rates regardless of the time
of travel, If the attorney or ather person works on other clients’ matters while traveling, you will
not be charged for time during which the attorney or other person worked for other clients.

Taxes

The fees for services do not include any excise, sales, use, value added or other taxes, tariffs or
duties that may be applicable to our services. When we have the legal obligation to collect such
taxes, tariffs or duties, the amount of such taxes, tariffs and duties will be included on our
statements with other expenses and charges unless you provide us with a valid tax exemption
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certificate authorized by the appropriate taxing authority. Any payments by you to us will be made
free and clear of, and without reduction for, any withholding taxes. Any such taxes that are
otherwise imposed on payments to us will be your scle responsibility. You may be asked to
provide us with official receipts issued by the appropriate taxing authority or such other evidence

to establish that such taxes have been paid.

Expenses and Other Charges

In addition to fees for our professional services, our statements will include out-of-pocket
expenses we Incur {e.g., filing fees, court reporter fees, expert witness fees, overnight courier
fees, travel, and postage) and internal charges we make for other services we provide (e.9.,
copying, computerized legal research, long distance telephone, and faxes) in connection with
performing legal services on your behalf. Out-of pocket expenses incurred will be billed at our
cost, which in some cases may be estimated. Internal charges (which may exceed direct costs
and allocated overhead expense) will be billed at amounts that reflect the value of the service or
industry practice. Further detail regarding any expenses or other charges will be furnished upon
request. We may request an advance expense deposit from you in matters where we expect that
we will be required to incur substantial out-of-pocket costs on your behalf.

Travel Expenses. For automobile travel, we customarily reimburse our attorneys and other
personnel and charge you the Internal Revenue Service approved mileage rate, plus parking and
tolls outside the cities in which our offices are located.

Actual cost is always charged for airfare, auto rental, cab fare, meals, and lodging. Our attorneys
and other personnel are required to travel coach class, lowest logical airfars, unless you request
or approve other arrangements in advance, the air travel time exceeds four hours, or
circumstances warrant otherwise. In the latter two cases, travel will be by business class if

available or first class if it is not.

Delivery and Communications Expenses. Postage on mail in excess of two ounces per item
is billed at cost.

Alr express, outside local messenger services and courier services are billed at cost. Use of our
own messengers for local deliveries is charged at rates generally competitive with local

messenger services.

Long-distance telephone calls are charged at costs estimated using rate tables provided by our
primary vendors, Local mobile phone calls to or from clients are billed at cost, exclusive of phone

rental and lease costs, which are absorbed by the caller.

Computerized Research and Database Charges. We utilize Lexis-Nexis and Westlaw to
provide primary automated research services that assist in reducing your professional fees. In
addition, we have access to other internal and external databases, which help to save money and
assist in improving the quality of legal research. Our charges for use of these automated research
tools are at vandor invoice, which is net of all discounts provided by the vendors.

Photocopying and Fax Charges. Copying is charged at $.10 per page for black & white and
$.50 for color. Qutgoing faxes are charged at $1.00 per page within the United States and $2.50
per page internationally, There is no charge for incoming faxes or for long distance phone

charges asscciated with fax transmission.
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Invoices and Payments

Unless otherwise mutually agreed, we generally render monthly invoices for legal services,
6xpenses and other charges. Our invoices are due and payable upon receipt. Payment is
considered overdue if not received within 30 days from the invoice date. If our invoices are not
timely paid, we may withdraw from your representation and terminate our services. We may also
assess an interest charge on any overdue invoices, whether or not we terminate
services. Payments made on overdue invoices are applied first to the oldest outstanding invoice.

If you have any question about any invoice or any fee, expense, or other charge, we urge you to
discuss it with us, We want you to be satisfied with the quality of our services and the

reasonableness of our fees,

Termination

Unless we have mutually agreed to continue our attorney-client relationship with respect to other
matters, our attorney-client relationship with you will end upon the completion of services for the
matter to which the accompanying letter applies or upon the earlier termination of our engagement
by you or by us. In this regard, you have the right to terminate our attorney-client relationship at
any time you wish with or without cause, An early termination of aur relationship without cause
will hot, and an early termination of our relationship with cause may not, relieve you of your
obligation to pay our reascnable fees, expenses, and other charges incurred before the
termination. We also have the right, and sometimes the obligation, to terminate the engagement
subject to the ethical standards in the Rules of Professional Conduct. We alsc reserve the right
ta suspend or terminate our representation, subject to such ethical standards, if you breach your
obligations with respect to the engagement or do not pay the firm's invoices as specified.

Ownership of Files and Records

Except as lo records which belong to the firm, records or files which we receive from you and
documents that are produced or created in connection with your representation, shall be your
property, subject to any lien granted by law, rules of professional conduct and our right to make
and retain copies. Upan the closing of our files after termination of the engagement, we will return
records belonging to you unless you request otherwise, or unless special circumstances require
us to retain such records. [f you request that we retain your files we may ask that you bear the
costs of storage. We shall require from you written authorization to transfer any property
belonging to you to a third party, Under our record retention policy we normally destroy files ten
years after a matter is closed. It is understood and agreed that we shall have the right, at our
discretion, to dispose of files which have not been returned to you at such time that we determine

that such files need no langer be retained.
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CareerSource Central Florida Contractor General Provisions, Certifications and Assurances

CareerSource Central Florida will not award a contract where the contractor has failed to accept the General Provisions,
Certifications and Assurances contained in this section. This contract addendum ensures the inclusion and
acknowledgement of the required Federal and State contracting and purchasing requirements which must be included
in Workforce Board of Central Florida, d/b/a CareerSource Central Florida’s (CareerSource) vendor agreements. This
addendum will not extend the contract period or increase the contract amount described in the original agreement.
CareerSource Central Florida is required to provide its vendors with the GENERAL PROVISIONS, CERTIFICATIONS AND

ASSURANCES contained.

This Addendum is part of the attached Agreement by and between CareerSource Central Florida (CareerSource or the
“Company”) and Baker & Hostetler LLP (Contractor) for services described in engagement letter for general labor and
employment advice, including employment litigation when assigned dated 8-9-2018 attached hereto. In consideration of
the mutual covenant and stipulations set forth in the contract and Addendum herein, the parties hereby agree as follows:

1. COMPLIANCE WITH POLICIES AND LAWS
The warranty of this Section specifically includes compliance by Contractor and its subcontractors with the provisions of

the Immigration Reform and Compliance Act of 1986 (P. L. 99-603), the Workforce Innovation and Opportunity Act (WIOA),
the Workforce Innovation Act of 2000, 45 CFR 98, the Temporary Assistance for Needy Families Program (TANF), 45
CFR parts 260-265, and other applicable federal regulations and policies promulgated thereunder and other applicable
State, Federal, ctiminal and civil law with respect to the alteration or falsification of records created in connection with
this Agreement. Office of Management and Budget (OMB) Circulars: Contractor agrees that, if applicable, it shall comply
with all applicable OMB circulars, such as 2 CFR 200 Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards. Contractor will comply, as applicable, with the provisions of the Davis-Bacon Act (40
U.S.C. 276a to 276a7, the Copeland Act (40 U.S.C. 276¢ and 18 U.S.C. 874, and the Contract Work Hours and Safety
Standards Act (40.327-333), regarding labor standards for federally assisted construction subagreements.

2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION AND OTHER MATTERS

Contractor certifies that it is not currently debarred, suspended, or excluded from or for participation in Federal assistance
programs, proposed for debarment, declared ineligible, or voluntarily excluded from covered transactions by any federal
department or agency within a three-year period preceding the effective date of the Agreement in accordance with 29
CFR Part 98. No contract shall be awarded to parties listed on the GSA List of Parties Excluded from Federat Procurement

or Non-Procurement Programs,

3. NON-DISCRIMINATION, EQUAL OPPORTUNITY ASSURANCES, CERTIFICATIONS, OTHER PROVISIONS
As a condition of funding from CareerSource under Title | of the WIOA, Contractor assures that it will comply fully with the

following:
1) Title VI of the Civii Rights Act of 1964 as amended, 42 U.S.C. 2000d et seq., which prohibits discrimination on the

basis of race, color or national origin.
2) Section 504 of the Rehabilitation Act of 1973 as amended, 29 U.S.C. 794, which prohibits discrimination on the

basis of disability.
3) Title IX of the Education Amendments of 1972 as amended, 20 U.S.C. 1681 et. Seq. which prohibits discrimination

on the basis of sex in educational programs.
4) The Age Discrimination Act of 1975 as amended, 42 U.S.C. 6101 et seq., which prohibits discrimination on the basis

of age.

5) Section 654 of the Omnibus Budget Reconciliation Act of 1981 as amended, 42 U.S.C. 9849, which prohibits
discrimination on the basis of race, creed, color, national origin, sex, handicap, political affiliation or beliefs.

6) Section 188 of the Workforce Innovation and Opportunity Act (WIOA), which prohibits discrimination against all
individuals In the United States on the basis of race, color, religion, sex, national origin, age, disability, political
affiliation, or belief, and against beneficiaries on the basis of either citizenship/status as a lawfully admitted
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immigrant authorized to work In the United States or Participation in any WIOA Title | financially assisted program or
activity.

7)  The American with Disabilities Act of 1990, P.L. 101-336, which prohibits discrimination on the basis of disability and
requires reasonable accommodation for persons with disabilities.

8) Equal Employment Opportunity (EEQ): The Contractor agrees that it shall comply with Executive Order (EQ) No. 11246,
Equal Employment Opportunity, as amended by EO No, 11375, requires that Federal Contractors and subcontractors
not discriminate against any employee or applicant for employment because of race, color, religion, sex, or national
origin. It also requires the Contractor/subcontractor to take affirmative action to ensure that applicants are employed,
and that employees are treated during employment, without regard to their race, color, religion, sex, ot national origin
and as supplemented in Department of Labor regulation 29 CFR Parts 33 and 37 as well as 41 CFR Part 80 and 45
CFR Part 80 if applicable.

9) Contractor also assures that it will comply with 29 CFR Part 37 and all other regulations implementing the laws listed
above. This assurance applies to the grant applicant’s operation of the WIOA Title I-financially assisted program or
activity, and to all agreements Contractor makes to carry out the WIOA Title I-financially assisted program or activity.
Contractor understands that the United States has the right to seek judicial enforcement of this assurance.

4. CERTIFICATION REGARDING CLEAN AIR ACT, WATER ACT, ENERGY EFFICIENCY AND ENVIRONMENTAL STANDARDS

Clean Air and Water Act: When applicable, if this Contract is in excess of $100,000, Contractor shall comply with all
applicable standards, orders or regulations issued under the Clean Air Act as amended (42 U.S.C. 7401), Section 508 of
the Clean Water Act as amended (33 U.S.C. 1368 et seq.), Executive Order 11738 and Environmental Protection Agency
regulations (40 CFR Part 15). The Contractor shall report any violation of the above to the contract manager. Energy
Efficiency. The Contractor shall comply with mandatory standards and policies relating to energy efficiency which are
contained in the State of Florida's Energy Conservation Plan issued in compliance with the Energy Policy and Conservation

Act (Public Law 94-163).

Contractor will comply with environmental standards which may be prescribed pursuant to the following: (a) institution of
environmental quality control measures under the National Environmental Policy Act of 1969 (P.L. 91-190) and Executive
Order (EO) 11514; (b) notification of violating facilities pursuant to EO 11738; (c) protection of wetlands pursuant to EO
11990; (d) evaluation of flood hazards in flood plains in accordance with EQ 11988; (e) assurance of project consistency
with the approved State management program developed under the Coastal Zone Management Act of 1972 (16 U.S.C.
1451 et seq.); (f) conformity of Federal actions to State {Clean Air) Implementation Plans under Section 178(c) of the
Clean Air Act of 1955, as amended (42 U.S.C. 7401 et seq.); (g) protection of underground sources of drinking water
under the Safe Drinking Water Act of 1974, as amended, (P.L. 93-5623); and (h) protection of endangered species under
the Endangered Species Act of 1973, as amended, (P.L. 93-205). The Contractor will comply with the Solid Waste
Disposal Act, as amended by the Resource Conservation and Recovery Act (42 U.S.C 6962).

5. CERTIFICATION REGARDING LOBBYING AND INTEGRITY
Contractar shall comply with the provisions of the Byrd Anti-Lobbying Amendment (31 U.S.C. 1352) 29 CFR Part 93. When

applicable, if this Agreement is in excess of $100,000, Contractor must, prior to contract execution, complete the
Certification Regarding Lobbying Form.

6. CONFIDENTIALITY
It is understood that the Contractor shall maintain the confidentiality of any information, regarding CareerSource

customers and the immediate family of any applicant or customer, that identifies or may be used to identify them and
which may be obtained through application forms, interviews, tests, reports from public agencies or counselors, or any
other source. Contractor shall not divulge such information without the written permission of the customer, except that
such information which is necessary as determined by CareerSource for purposes related to the performance or
evaluation of the Agreement may be divulged to CareerSource or such other parties as they may designate having
responsibilities under the Agreement for monitoring or evaluating the services and performances under the Agreement,
or to governmental authorities to the extent necessary for the proper administration of the law. All release of information
shall be in accordance with applicable State laws, and policies of CareerSource. No release of information by Contractor,
if such release is required by Federal or State law, shall be construed as a breach of this Section.

7. RIGHTS TO DATA/COPYRIGHTS AND PATENTS
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The Board, State of Florida and the U.S. Department of Labor shall have unlimited rights to inventions made under
contract or agreement for the performance of experimental, developmental, or research work shall provide for the rights
of the Federal Government and the recipient in any resulting invention in accordance with 37 CFR part 401, “Rights to
inventions Made by Nonprofit Organizations and Small Business Firms Under Government Grants, Contracts and
Cooperative Agreements” and any implementing regulations issued by the awarding agency.

8. MONITORING
At any time and as often as CareerSource, the State of Florida, United States Department of Labor, Comptroller General of

the United States, the Inspector Generals of the United States and the State of Florida, or their designated agency or
representative may deem necessary, Contractor shall make available all approptiate personnel for interviews and all
financial, applicant, or participant books, documents, papers and records or ather data relating to matters covered by this
contract, for examination and/or audit, and/or for the making of excerpts or copies of such records for the purpose of auditing
and monitoring activities and determining compliance with all applicable rules and regulations, and the provisions of this
Agreement. The above referenced records shall be made available at the Contractor's expense, at reasonable locations as
determined by CareerSource. Contractor shall respond in writing to monitoring reports and requests for corrective action
plans within 10 working days after the receipt of such reguest from CareerSource.

9. PUBLIC ANNOUNCEMENTS AND ADVERTISING

Contractor agrees that when issuing statements, press releases, request for proposals, bid solicitation, and other
documents describing the project or programs funded in whole or in part under this Agreement, Contractor shall clearly
state: (1) the percentage of the total cost of the program or project which will be financed with Federal money under this

Agreement and (2) the dollar amount of Federal funds for the project or program.

10. PUBLIC ENTITY CRIMES
Vendor shall comply with subsection 287 .L33(2)(a), F.S., whereby a person or affiliate who has been placed on the

convicted vendor list following a conviction for a public entity crime may not submit a bid, proposal, or reply on a
contract to provide any goods or services to a public entity; may not submit a bid, proposal, or reply on a contract with a
public entity for the construction or repair of a public building or public work; may not submit bids, proposals, or replies
on leases of real property to a public entity; may not be awarded or perform work as a contractor, supplier,
subcontractor or consultant under a contract with any public entity and may not transact business with any public entity
in excess of the threshold amount provided in section 287.0t7, F.S., for Category Two for a period of thirty-six (36)
months from the date of being placed on the convicted vendor list.

11. THE PRO-CHILDREN ACT

Contractor agrees to comply with the Pro-Children Act of 1994, 20 U.S.C. 6083. Failure to comply with the provisions of
the law may result in the imposition of civil monetary penalty up to $1,000 for each violation and/or the imposition of
an administrative compliance order on the responsible entity. This clause is applicable to all approved sub-contracts. In
compliance with Public Law (Pub. L.) LO3-277, the Contract shall not permit smoking in any portion of any indoor facility
used for the provision of federally funded services including health, day care, early childhood development, education
or library services on a routine or regular basis, to children up to age 18.

12. TERMINATION FOR DEFAULT/CONVENIENCE
This modified agreement may be terminated as follows:

1. Either party may request termination of modified agreement upon 60 days prior written notice to the other
party.

2. The Board may unilaterally terminate or modify this modified agreement, if for any reason either the U.S.
Department of Labor or the State of Florida reduces funding through the grants under which this modified
agreement is funded.

3. The Board may unilaterally terminate this modified agreement at any time that it is determined that:

a. Vendor fails to provide any of the services it has contracted to provide; or
b. Vendor fails to comply with the provisions of this modified agreement; or
¢. Such termination is in the best interest of the BOARD.
4. Written notification of termination must be by registered mail, return receipt requested.
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If Contractor disagrees with the reasons for termination, they may file a grievance in writing within ten days of notice of
termination to the CareerSource Central Florida Consortium of Elected Officials, who will conduct a grievance hearing

and decide, from evidence presented by both parties, the validity of termination.

In the event this modified agreement is terminated for cause, Vendor shall be liable to the Board for damages
sustained for any breach of this modified agreement by the Vendor, including court costs and attorney fees, when

cause is attributable to the Vendor, in accordance with the Agreement terms.

In instances where Vendors/sub grantees violate or breach modified agreement terms, the Board wlll use all
administrative, contractual or legal remedies that are allowed by law to provide for such sanctions and penalties as

may be appropriate.

IN WITNESS WHEREQF, Contractor and Client have caused this Agreement to be duly executed as of the date set forth
below.

APPROVED BY: CAREERSOURCE CENTRAL FLORIDA APPROVED /BY: BAKER & HOSTETLER LLC
Domd a5

BY: (O/W\ (J; - ﬂ QJQ/ '3 BY: ‘L, “ A\
! I

Pamela Nabors, President and CEO Kevin W. Shaughnessy

Name Printed of Client Representative Name Printed of Contractor Authorized Representative

Duly authorized for and on behalf of

Duly authorized for and on behalf of
Baker & Hostetler LLC

CareerSource Central Florida
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