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OVERVIEW

Mission: Align educational programming with
Industry needs at the local level

Who: CareerSource Central Florida, University
of Central Florida, education organizations, and
iIndustry leaders

Focus: Unite education with industry needs to
respond to the community's economic growth
and the demands of the future workforce

ﬁ CareerSource
@ ’ CENTRAL FLORIDA

UNIVERSITY OF
CENTRAL FLORIDA

UCF
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Vice President

Talent Development for the Future of Work

Florida Chamber Foundation



The Florida 2030 Blueprint: Uniting Businesses For Good

Building the perfect Making government and civics Championing Florida’s

climate for business more efficient and effective quality of life
Actuarially sound property 100% of state agencies Top 5 state for overall well being
insurance rates based on aligned with Florida 2030 goals Florida’s brand and reputation as

actual risk and competition best place to live, work, raise a
100% of regional economic ‘

S Drisiness tax climate:in the nation d I t ol i d with family, visit, learn, play, relocate,
” U ness ia imate &
e opmgn P IUIS and compete remains top in the
Florida 2030 goals

Darilats IS lcnr and s arstivesd slsly oo
Regulatory, labor, and operating risk nation

environments rated among 100% of Florida residents covered Cut Florida childhood poverty in
top 5 in the nation
o _ . Improving Florida’s talent pipeline Creating good jobs by Preparing Florida’s infrastructure
Environmental permitting and for a better workforce diversifying Florida’s economy for smart growth and development
local land use processes rated
among top quartile in the nation o >80% of Florida's workforce has state for Diverse, attainable housing
, " | T, essential employability skills and to meet future demand
Occupational licensing laws W g ident h ¢ bli
o PR o o very resident has access to public
rated among top S in the nation in civ >60°% of Floridians 25-64 have y P

and private mobility services

v \ Z® ‘ L . - 4 ) from a high-value postsecondary state for . ) i
> po : & \ N N . Legal climate improves to certificate, degree, or y All major population and economic
= e top quartile in the nation B R exports ar centers connected to regional,
KEY TARGETS{:STRATEGIES FLORIDA | @) training experience exports

CHAMBER national, and global markets by

ERTERERN S 95% of entering high school state for high-capacity corridors
students graduate within 4 years World’s most capable spaceport; top-

state for
_ tier airports, seaports, and surface
100% of Florida:8th graders state for transportation hubs in US.
t h t h v perfornd'l n':ath Iat aLIove state for 100% of Florida residents have
O grade leve access to high-speed
100% of Florida 3rd graders state for communications Cﬂnnectl\flty
read at or above grade level e Diverse and reliable energy, water,
and waste management resources to
100% of children are meet future demand
ready for kindergarten share of Florida gross

: All Florida residents protected
3 9 G O a S domesic predict by resiliency plans

. ~ . FLORIDA  FLORIDA
+2.8 Million Net New Residents CHAMBER CHAMBER

» +1.34 Million Net New Jobs Foundation of Commerce

» +40 Million More Annual Visitors FLORIDA rUTURE XWORK
. . CHAMBER FLORIDA
o +2 . 5 I\/I I I I I O n I\/I O re Dr I Ve r S Political Operations Powered by The Florida Chamber Foundation




Florida's Demographics

Are Changing
Florida’s Next
2.8 Million People
Top Projected Increases Top Growth Rates
1. Miami-Dade 368K 1. Sumter 31.1% |
Top5: |2. Orange 330K 2. Osceola 29.7% '\
52.5% 13. Hillsborough 317K 3. St. Johns 29.1% .
4. Broward 261K 4. Walton 26.6% -F“ \
5. Palm Beach 231K 5. Flagler 24.3% \ 1 ‘
6. Duval 196K 6. Lake 23.0%
Top 10: 7. Lee 192K 7. Nassau 22.3% '
82.4% 8. Polk 182K 8. SantaRosa  20.8% . =
9. Osceola 151K 9. St. Lucie 20.6% T
10.Pasco 137K 10. Lee 20.2% v

=UTURE *WORK

FLORIDA

Powered by The Florida Chamber Foundation




Florida’s Aging Population Contributes to Workforce Struggles

Projected Population | |
Change 2023-2024 Population Decline for:

Ages 20-65: +61,000 Ages O and Under

56.5% of Current Total Population ﬁ:ges ég'gg
€S OVU-
Ages 70+: +70,400 / J
15.7% of Current Total Population
New Talent ¢, Top GDP

il
'@ A h % € Contributors
ﬂ NK FUTURE *WORK

FLORIDA
Powered by The Florida Chamber Foundation




For Every 100 Open Jobs, 84 Floridians are Looking for Work

V7, OPEN JOBS
11

405,154

(Increasing)

340,000

Unemployed Persons
(Increasing)

84

Unemployed People per 100
Jobs

84 Unemployed Floridians
Seeking Work for Every 100
Open Jobs

L UNEMPLOYMENT
1 11 rate

3.1%

(Increasing)

Workforce Needs Vary
by County

Orange County: :
/5 Unemployed People/-/
Seeking Work for

Every 100 Open Jobs

Hendry County:
340 Unemployed People
Seeking Work for
Every 100 Open Jobs

rUTURE 2" OrK

FLORIDA

Powered by The Florida Chamber Foundation ™~
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Unite the business community, workforce, and
education partners to create the nation’s #1

workforce by 2030
FLORIDA

POSTSECONDARY

rUi1URE 2" WORK

R
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o i
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INDUSTRY

FLQ'RIDA FL:#RIDA
CHAMBER readywwork

CAREER
Foundation Poveredty 3
E\ EARLY LEARNING
A vyourway GETTHERE &3
“« - [Wont{s
. S Florida's Workforce Education Initiative A\ %o, & %

9
R

DISABILITIES

WORKFORCE

FLORIDA DEPARTMENT OF
RE-ENTRY

v EDUCATION

fldoe

s he, s Florida Department of

8 " JUVENILE JUSTICE
&,e;;f\

fi

"ga[eggfgx HSF  FUTURE =WORK

TTTTTTTTTTTT FLORIDA

Powered by The Florida Chamber Foundation
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Improving Florida’s Talent Pipeline for a Better Workforce

Florida Florida Florida Florida
'e% DEGREE '&% EDUCATIONAL >80% of Florida’s workforce has T ’0e
W armainwent W arrainmen essential employability skills B o ones (R 5 oADE AT

42.45%

545% >60% of Floridians 25-64 have

Current a high-value postsecondary

60%

2030 Goal

47% 55%

Math (Improving)

A+ (Improving)

32.3%

Bachelor+ (Improving)

certificate, degree, or Reading (Dedlining)
tralnmg experlence

Florida Florida

Florida Florida 4 ; " 8% KINDERGARTEN 4% 3RD GRADE
read & pef‘:::e“:: - | 1 Reavine scones
,.'i". COLLEGE ,"i', HIGH SCHOOL g - 3
AFFORDABILITY GRADUATION RATE 1005 of Norida frd.araders 51% 50%
-I St 87 .3% read at or above grade level (Improving) (Dedlining)
4 Year (Improving) (Getting Lower) 1Q@% B chifdren are
ready for kindergarten
6th 95%
2 Year (Unchanged) 2030 Goal FUTURE “FWORK

TheFloridaScorecard.org FLORIDA

Powered by The Florida Chamber Foundation




Florida Center for Workforce & Talent Development

Alignment &

Talent Identification &

Talent Pipeline
Research Hub

THE FLQ'RIDA SCORECARD

METRICS TO HELP SECURE FLORIDA’S FUTURE

TALENTSUPPLY  uilim INNOVATION &
& EDUCATION Ml ECON.DEVELOP.

State of Florida Metrics FLORIDA POPULATION 07/26/2023

Click any metric to get more information! (what is this?) 22 8-' 8 .'| ." 7
Florida FutureCast ? ?

/J JOB CHANGE CHILDREN IN ""' 3RD GRADE 7/} OPEN JOBS
1] POVERTY ' READING SCORES 1]

Jobs Year Over Year Change o 0
319,500 | 18:2% § S50% Q456,529

Net NewJ(Z)ggoNeeded by <-I o% 'I'I 0,7 52 290'000

.I 3M 2030 Goal # Not Reading at Grade Level Unemployed Persons
(Increasing) (Increasing)

. 64
(Decreashg) .Ioo% Unemployed Ptssople per 100
Jo

2030 Goal

Florida Gap Map

UNEMPLOYMENT "i" 3RD GRADE il STATE OF FLORIDA /ﬂ STATE HOUSING
il pate READING SCORES Wl visITORS STARTS & SALES

2.6% 50% $98.8 12,569

(Unchanged) (Dedlining) Billion Visitor Spending Starts (Improving)

137.6 26,071

Jobs Year Over Year Change
Million Visitors Sales (Dedlining)

319,500 2030 Goal
[ Vewsistomoetestan

” POVERTY RATE 77 (ONSUMER "i" HIGH SCHOOL
1] senmiment GRADUATION RATE

13.1% 69.3 87.3%

277 SALES TAX
i I¥ Revenue

$4.369

Billion per Month (Improving)

(Better) (Improving) (Dedining)

The Florida

G~APMA

Development

POSTSECONDARY

gt e,
aib

CAREER
TRANSITION

INDUSTRY
CERTIFICATION

P

EARLY LEARNING
PRE K - 12

SN

WORKFORCE
RE-ENTRY

DISABILITIES

ADULT LEARNERS

Website coming soon!

Connections Corner

2023 FLORIDA PROSPERITY & ECONOMIC
OPPORTUNITY SOLUTION SUMMIT

Presented by:

Uniting Business for Goog MAY 25,2023
9008en-4.00pm EDT o 'R
CHAMBER

MASCH SR EMTIN

Fl 2030 BENGHMMKS
e 2023 FLORIDA LEARNERS TO EARNERS
WORKFORCE SOLUTION SUMMIT

Presented by:

o)
Florida Virtu

SCHNOOL

Iy R - 3 JUNE27.2028 FLORIDA
’ : ! == Future of Work Florida Podcast Player
" L A e— O‘I’H‘hﬂywmxmmNAFandPnPa
- _— FUTURE “ WORK

2973 (LONDS L1ANNIRS 10 (RAMIRS

WORUORCE S50 5TEN Luns

@he Florida Times-nion
Best Workforce Requires Awareness of Career Ops
Beyond Traditional Degrees

By 2030, Florida will be home to an additional 3.5 million more residents and will need to
create 1,62 million net new jobs to sustain them and Flonda’s growing economy. Diverse
and uncharted growth requires innovative and strategic solutions toward talent
acquisition and workforce development challenges

Future of Work Florida Career Spotlight Series

rUTURE ZEWORK
FLORIDA

Powered by The Florida Chamber Foundation

E OF W
E OF
=

FLO R | D A
Workforce Wednesday
Webinar Series

| GUEST COMMENTARY

The future of work is career and technical (

November 15, 2023 10:00AM-11:00AM ET _"ducf‘?i°“ | Commentary

. Parents are Uheir children's first teachers, toaching thee how bo walk, talk, and be kind ts
O E others. As childnen grow, & parost's teaching style changes and they begin to pass down life
beascsa i Bopes they will hocome sacorsdul i adalthood. As | reflect on sy own
expeciences v .!un rmhllmm their cducation, | undertand the challenges many

B

Powered by The Florlda Chamber Foundation




Education Attainment Across Region 12

Lake Orange Osceola Seminole Sumter

°% DEGREE 'e% DEGREE *%* DEGREE
“’ ATTAINMENT lﬂ ATTAINMENT 1-'-' ATTAINMENT

37.6% 93.5% 43.4%

'e% DEGREE 'ea% DEGREE
“’ ATTAINMENT "’ ATTAINMENT

37.4% 48.4%

AA+ (Improving) AA+ (Dedlining) AA+ (Improving)

26.5% 41.7% 33.7%

Bachelor+ (Improving) Bachelor+ (Declining) Bachelor+ (Improving)

AA+ (Improving) AA+ (Improving)

25.7% 37.4%

Bachelor+ (Improving) Bachelor+ (Improving)

=115 OF
To learn more, visit TheFloridaScorecard.org or contact Rachel Ludwig rUs ';’LROERT:XORK

at rl U d W i g @ fl C h am b er.com Powered by The Florida Chamber Foundation



https://thefloridascorecard.org/

New Florida Scorecard Tiles Reveal Opportunity for
Upskilling & Reskilling Talent

Statewide Lake Orange Osceola Seminole Sumter

s WITHOUT HIGH 'ah WITHOUT HIGH
L "

ii', WITHOUT HIGH
SCHOOL DIPLOMA SCHOOL DIPLOMA

'ah WITHOUT HIGH 'ah WITHOUT HIGH ok WITHOUT HIGH
SCHOOL DIPLOMA 1', 1', 1',

SCHOOL DIPLOMA SCHOOL DIPLOMA SCHOOL DIPLOMA

15.4K

Ages 1824 (Hrst Data)

S.1K 4.1K 1.0K

Ages 18—24 (Hrst Data) Ages 18—24 (Frst Data) Ages 18—24 (Hrst Data)

240.9K 4.4K

Ages 18—24 (Hrst Data) Ages 18—24 (Hrst Data)

102.0K

Ages 25+ (Hirst Data)

32.2K 20.5K 8.9K

Ages 25+ (First Data) Ages 25+ (First Data) Ages 25+ (First Data)

1.7M 27.4K

Ages 25+ (First Data) Ages 25+ (Hirst Data)

rUTURE EWORK

To learn more, visit TheFloridaScorecard.org or contact Rachel Ludwig at CLORIDA

rludwig@flchamber.com



https://thefloridascorecard.org/

Community Specific
. ot - Understanding For Community
Specific Investments

i | |C'|i dhood Poverty Percentage

3rd Grade Reading Scores (2022)

School Name = Children Below Reading Level At/Above Reading Level
Franklin Park Elementary School 76

Tice Elementary School 72 24
Colonial Elementary School 103 25
Orange River Elementary School 94 28
G. Weaver Hipps Elementary School 109 290
Dr Carrie D Robinson Littleton Elementary 65 31
Six Mile Charter Academy 54 31
Villas Elementary School 88 32
Allen Park Elementary School 112 33
Avalon Elementary School 44 23
Eden Park Elementary School 76 33
Edgewood Academy 53 33
Peace River Elementary School 52 33
Bonita Springs Elementary School 57 34
Oak Creek Charter School Of Bonita Springs 46 34
Ray V. Pottorf Elementary School 102 34
West Elementary School 79 35
Lehigh Elementary School 134 36
IMoore Haven Elementary School 35 36
Hancock Creek Elementary Schl 23 37
IMike Davis Elementary School 57 37
Mocatee Elementary School 51 37
Tortuga Preserve Elementary School 118 37
Golden Gate Elementary School 48 39%
Harlem Heights Community Charter School 18 40%
San Carlos Park Elementary School 76 40%
Veterans Park Academy For The Arts 112 40%

ég&%- ol

? e

rUTURE ZEWORK
TheFloridaGapMap.org FLORIDA

Powered by The Florida Chamber Foundation




Top 30 1in 2030 High-Demand Careers Methodology

* Source: Florida Commerce Employment Projections
* Qualifier: Salary must be at or above the median ($19.62/$40,800)

« Total Openings = Growth Openings + Replacement Openings
 Growth Openings = Number of new positions expected to become available jobs
because of growth In the industry or occupation.
 Replacement Openings = attempts to account for changes in an occupation or
Industry based on people leaving that occupation and the labor force.

 Table Key:

PS = Some Postsecondary A = Associate B =Bachelor M+ = Master or Above

rUTUrRE EWORK
Florida Center for Workforce FLORIDA
+ Talent Development

i . Powered by The Florida Chamber Foundation
Powered by the Florida Chamber Foundation




A Top 30 High-Demand Careers in 2030
(Region 12 - Lake, Orange, Osceola, Seminole, Sumter)

1 General & Operations Managers
Heavy & Tractor-Trailer Truck Drivers

3 Sales Reps of Services (except-advertising, Insurance,
financial, travel)

4 Bookkeeping, Accounting & Auditing Clerks

U1

First-Line Supervisors of Office & Administrative Support
Workers

6 First-Line Supervisors of Retall Sales Workers

/ Registered Nurses

8 Accountants & Auditors

9 Management Analysts

10 Market Research Analysts & Marketing Specialists

$44.25
$22.58
$25.37

$20.67
$28.57

$21.77
$37.00
$34.55
$39.35
$30.05

PS
HS



Ve

11
12
13
14

15
16
17
18

19
20

Top 30 High-Demand Careers in 2030

(Region 12 - Lake, Orange, Osceola, Seminole, Sumter)

Human Resources Specialists
Carpenters
Project Management Specialists

First-Line Supervisors of Construction Trade & Extraction
Workers

Paralegals & Legal Assistants
Computer User Support Specialists
Electricians

First-Line Supervisors of Transportation & Material-Moving
Workers (except-aircraft cargo handling supervisor)

Construction Managers
Elementary School Teachers (except-special ed)

$28.31 B
$22.41 PS
$39.56 B
$30.71 PS
$24.74 A
$23.78 PS
$23.24 PS
$26.23 PS
$48.07 A

$49.119 annual B



Ve

21
22
23
24
25
260
21
28
29
30

Top 30 High-Demand Careers in 2030

(Region 12 - Lake, Orange, Osceola, Seminole, Sumter)

First-Line Supervisors of Non-Retail Sales Workers

First-Line Supervisors of Housekeeping & Janitorial Workers
Automotive Service Technicians & Mechanics

Food Service Managers

Flight Attendants

Medical & Health Services Managers

Financial Managers

First-Line Supervisors of Mechanics, Installers & Repairers
Secondary School Teachers (except-special & career/tech ed)
Property, Real Estate & Community Association Managers

$38.14 HS
$19.75 HS
$22.35 PS
$30.60 PS
$72,880 annual HS
$48.76 B
$63.61 B
$30.32 PS
$52,447 annual B
$29.54 HS



Florida’s Labor Market Needs:
General & Operations Managers

Low talent supply makes it difficult to find candidates

41% Past Growth (2018 - 2023) 8% Projected Growth (2023 - 2028)

O Florida < National Average®
300K

250K

Employment
o =
- -
- -
Q
Q
O
O
o

—i
-
=
o

50K

OK
2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2027

/ aa il
°
o
Retiring Soon
50,086

Key SKills

Operations Management
Marketing

Project Management
Finance

Auditing

Profit & Loss Management
Accounting

Process Improvement

rUTUrRE EWORK
FLORIDA

Powered by The Florida Chamber Foundation




Florida’s Labor Market Needs: CDL-A Truck Drivers

Low talent supply makes it difficult to find candidates

15% Past Growth (2018 - 2023) 9% Projected Growth (2023 - 2028)

© Florida < National Average®

160K

140K e
120K
.o -0 -0"70"0

40K

Employment
()
=
o

s
=
-~

20K

OK
2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023 2025 2027

o

970
Completions

12,178
Openings
11,208

More Openings than
Completions

rUTUrRE EWORK
FLORIDA

Powered by The Florida Chamber Foundation




JTURE2ZWORK
FLORIDA

Workforce Wednesday

Webinar Series

Untapped Potential:
Embracing Second Chance Hiring

March 20, 2024 |1 VIA ZOOM | 10:00AM-11:00AM ET



Wellbeing
& Equity
Innovations

FLO'RIDA
CHAMBER

Foundation

RECRUITING &RETENTION

2024 Florida Prosperity & Economic 2024 Florida Learners to Earners
IOpportunity Workforce Solution Summit 0%, Workforce Solution Summit
Coral Springs, FL | May 23, 2024 Tampa, FL | June 26, 2024

Complimentary Training Complimentary Training
May 22nd June 25t

- 2024 Florida Transportation, Growth
@M & Infrastructure Solution Summit
Orlando, FL | May 23, 2024

Complimentary Training
December 2, 2024

S ted by:
upportea oy rUTURE FWORK

FLORIDA
Powered by The Florida Chamber Foundation

O JPMorganChase To reserve your spot at an in-person training,
contact Rachel Ludwig at rludwig@flchamber.com

FOUNDATION




Florida Center for Workforce
+ Talent Development

Powered by the Florida Chamber Foundation

Future of Work Florida Career Spotlight Series

O E &G

Mike Rowe — What Would | Say to Kids? Career Spotlight — Marine Mechanic

Career Spotlight — Line Worker

Alignment and Connect

FL'RIDA
CHAMBER Uniting Busmes

of Commerce

Florida Chamber Insider

President's Message
Poll

& A Freedom and free enterprise aren’t free. As we

ons Corner

The Florida Business Leaders Guide to What Matters in Florida
Vol. 1 | Issue 2

Chamber Insights: Monthly

unite toget
continue to
economy {g
2030, | want to bring you
things | am asking Cha
behind this month:
1. Engage in Legisla
joining our coalitig

Y

FLQRIDA
CHAMBER

Foundation

FL 2030 BENCHMARKS

February 2023

FL'RIDA

CHAMBER

Small Business Council

Securing Florida's Future

In this Issue:
Fiorida By The Numbers - 2023 Legislative Session - Most Recent Statewide Polling Data
= Funds Available fo Fuel Small Business Growth = Funds Awarded to Expand Broadband
Access - Leadership Conference on Safety, Health + Sustainability

Hello Polly,

Things are ramping up here in Tallahassee as we
are officially less than one week away from the
start of Floriga’s annual legisiative session. The

legislature has b
interim committes
sessions since N1
off before the sta
next Tuesday, M
1,331 pleces of p
consideration, an
are already movi
— some of which
the Small Businelly

Last week, the FI
Florida Business
packed room duri
We were joined b
House Speaker F
Kathleen Passidc
Senate, and man|
shared legislative

The Route

Introduction - Member Spotlight - 2023 Legisiative Session - Stafe Updal

2023 has been off to a fast start. The legislature has been in town for six
commitiee hearings, including this week, before taking a week off before
legislative session begins on March 7. The legislature held its second sp
its term the week of February 61 to address a range of issues, including

recovery. Governor Ron DeSantis announced his Moving Florida Forwg
would invest 7 billion to accelerate 20 cangestion relief projects to be cg
next 4 years. Finally, this week was the Florida Chamber Legislative FI
we got to say hello to many of you in person. If you were unable to join u
engaging discussion between Infrastructure Coalition Chair Ananth P N . -
Chairman of the House Infrastructure Strategies Committee, Representq Welcome to the first 2023 edition of “The Charge.” The

Small Business
Insider

FLORIDA

CHAMBER

Healthcare Partnership

hcare Future

Uniting Florida's Payers, Providers, and Partners to Secure Florida's

In this Issue:
Florida By the Numbers « Updated Florida Voter Registration - Companies Doing Good

Engage with us at these i . . "
Taking the Temp of Florida Voters - Situational Awareness - D.C. Perspective

Upcoming Events:

Upcoming Events:

1 good start. The Florida Chamber
ping its sights on the Florida 2030

e state, securing Florida's future on
a top 10 global economy. This
J0ssible without your partnership.

February 2023

Florida Chamber Leadership
Cabinet's Leaders Among
Leaders Webinar Series

February 15, 2023

Infrastructure Coalltion | )
] pecial Session

f1ha Firic Co
Newsletter Throughout the year, the
Florida Chamber Leadership

ed into a special session the week
00 3 wide variety o [

In this Issue: January 2023

Political Update - By the Numbers :
N

RUTONOMOUS \FLORIOA

The Charge 4

Securing Florida's Future

In this Issue:
Intro « New Steering Committee Member « Florida Chamber Political Update =
Florida By The Mumbers » Telling the Autonomous Florida Story

Hello Pally, Engage with us at these

Upcoming Events:

20235 Legislative Fly-In

Autonomous Florida Steering Committee is excited to

Monthly Newsletter for Leaders Uniting to Secure Florida's Future during the 2023 1
! Odando Sentmel RL;[rl'lnnger:nd Pre:
e formi g = S priorities of thei [ 1EII0 POIly,
, . o The Florida Chamber Foundation is Uniting include workfon
‘ e GUEST COMMENTARY Businesses to Grow Florida the Right Way workrorce devel
Following the H
—o The future of work is career and technical oy o
. |
education | Commentary
;.' ,; . - Pleass ghare our upcoming engagement opportunities with your management
41{ ¥ = teams and be sure your organization has a team represented at our 2023 events Payne.
lﬂ]]ll 4 Er{l focused on the long-ferm eolufions that will sacura Finrida's future
l'dlll'lll\ — o Regicter Today for Our Upcoming Solutiol
others,
Career Spotlight — Firefighter Paramedic Career Spotlight - Commercial Pilot esons Florida’s poised for an economic boom. We n R vakemphemitisipivisaaes ll ©UTURE % WORK
expene 1 . 2022 L","’f""“’.c?ﬂ".'?r On— Safety, Hey ELORIDA FROM THE CARITOL
AT trained to meet demand | Guest O e e T e R
— Flodda | May 25, 2023, REGIETER HERE>
Florida Chamber Foundation recently created the Future of Work H * 2022 Florida Learnerc fo Esmers Workoro) - BUILDING AMERICA'S BEST THE FLORIDA LEGISLATURE
{OnaZ?; A3 NETIER HERE WORKFORCE THROUGH THE PRIORITIZE S EDUCATIONAL
F t f w k FI 1 d p d t p I has gathmw&.ﬁuﬂnﬂmmﬂlﬂmuhﬂm * 2923 Florida Teohmology & Inaovetion 30 FUTTURE OF WORK FLORIDA OPPORTUNITIES
o INITIATIVE - FEATURING
uture of Work Florida Podcast Player & Light Co : QR e m—] el
wer i LS TEETEET HATFIELD OF DELOITTE IN e Jaralsgpadagbta
[:l ﬂrﬂa a N a Ie s Da I I N e s To eam aboul owr evenrt sponsorships ploacy —EXCLUSIVE 2023 FLORIDA . ..;m.;"n;.c«v::::.;nc;ﬂc'.::cc
fou I=hedEr e H u tmoglivary@fichamber.com. For registration nquires, | ECONOMIC OUTLOOK & JOBS wansignad g tha - wemar; o AR 27
fgivenc@fichamber.oom SOLUTION SUMMIT SEGMENT ;‘;’;’I R‘:;:Z: ’x‘i_:"f ‘:)'o"_“c’ ::‘:'l ';':

Dr. Anme Wnﬂ'nrd on STEM Careers and Woil

rUiU
FLORIDA

S5am Verghese on Florida's Talent Crisis

Lee Chipps-Walton (DOE) on Flonda's Talent Crisis

Jason Lange on Solving the Teacher Shortage

David Cross on Florida's Talent Crisis

Embracing work-based learning as a
talent pipeline

Education isn’t confined within classroom walls

Rachel Ludwig Fort Myers News-Press
Published 6:06 a.m. ET Dec. 17, 2023 | Updated 6:06 a.m. ET Dec. 17, 2023

0O X -
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evolve to prepare students for success in the workforce. Amidst
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Register For Our Upcoming Solution Summits & Events

Leadership Conference on Safety, Health + Sustainability

Orlando, FL | May 9-10, 2024 ) Making Florida the safest, healthiest and most sustainable state in America
(Board of Directors Meeting | May 9, 2024)

On a mission to cut Florida’s childhood poverty in half by 2030 and ensure

2024 Florida Prosperity & Economic Opportunity Workforce Solution Summit
100% have a pathway out

Coral Springs, FL | May 23, 2024

2024 Florida Learners to Earners Workforce Solution Summit
Tampa, FL | June 26, 2024
(Board of Trustees Meeting | June 25, 2024)

Aligning education systems with the needs of our modern workforce and
preparing today’s learners for tomorrow’s career opportunities

2024 Florida Technology & Innovation Solution Summit
Orlando, FL | August 22, 2024

2024 Florida Chamber Annual Meeting & Future of Florida Forum )

Creating the solutions to build an advanced business climate while
looking to innovation to secure Florida’s future

Measuring Florida’s progress towards becoming the 10" largest economy

Orlando, FL| October 21-22, 2024 , ,
| through the Florida 2030 Blueprint’s 39 goals

(Board of Trustees Meeting: October 22 | Board of Directors: October 23)

Preparing Florida’s infrastructure and transportation systems to cultivate the
10t largest global economy by 2030

2024 Florida Transportation, Growth & Infrastructure Solution Summit
Orlando, FL | December 3, 2024

2024 Florida Chamber Annual Insurance Summit

Orlando, FL | December 4-5, 2024 Insuring Florida the right way
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Thank You to the Future of Work Advisory Board

Mike Brannen Marian Cacciatore Andrea Cichon David Cross Vicki Greene Dr. Amy Hecht

SVP, Industrial and Workforce VP, Human Resources Sr. Director, Talent Acquisition SVP, HR & Administration SVP, America’s Workforce Skills VP of Student Affairs
Development & Development
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Brooke Malsberger Kara Marante Sarah Marmion Bill Solomon Kristen \./3“59|°W. Sam Verghese
e VP & Chief People Officer Sr. Manager of Education&  Dean, Workforce Education AVP, Innovative Ec?lucatlon Chief Operations Officer
Global Talent Acquisition Outreach Centers & Partnerships
@‘ Nickllcr:‘us Children’s 0 IRSC ((\\: Florida Virtual
Health System ' . > Yl 1YTU
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Interested In Getting Involved?
Let’s Connect!

Rachel Ludwig

Vice President

Florida Chamber Foundation
Phone: (850) 521-1254

Email:
rludwig@flchamber.com
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CSCF VISION

Brilliant at Optimizing Leading Driving
the Basics Innovation People Resiliency




rSource

) —
AL FLORIDA /g

ldentify and deliver

talent solutions for
businesses and address
labor market demands.
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STm ‘ I c ‘- to Central Florida INnnovations to maximize
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PRI O R potential.

1IES




UNIVERSITY OF
CENTRAL FLORIDA

UCF
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A LEADING

METROPOLITAN RESEARCH UNIVERSITY

UCF Main Campus

UCF Rosen College of
Hosi)itality Management

UCF Health Sciences
Campus at Lake Nona
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U.S. AEROSPACE AND DEFENSE

: F 1 SUPPLIER OF GRADUATES TO
INDUSTRIES aviarion weex

68,684 419,317

MANAGEMENT IN THE NATION

: I 1 FOR HOSPITALITY AND TOURISM

STUDENTS ENROLLED DEGREES CONFERRED AN A DA
FALL 2023 AS OF AUGUST 2023
1323 4 24 TOP CYBERSECURITY TEAM BY
n #1 # OF NATIONAL CHAMPIONSHIPS
AVE RAGE SAT AVE RAG E G PA COLLEGIATE CYBEI.Q DEFENSE: 2014, 2015, 2016, 2021, 2022
INCOMING 2023 FALL FRESHMEN CLASS INCOMING 2023 FALL FRESHMEN CLASS DOE CYBERFORCE: 2018, 2021, 2022
o GRADUATE VIDEO GAME DESIGN
75 /o 346 # 2 PROGRAM IN THE WORLD
'YEAR GRAD RATE NATIONAL MERIT THE PRINCETON REVIEW AND PC GAMER MAGAZINE
2023 SCHOLARS FaLL 2023
$2-| 7M 50+ MOST INNOVATIVE UNIVERSITY
#1 4 IN THE COUNTRY
U.S. NEWS & WORLD REPORT

RESEARCH FUNDING PATENTS ANNUALLY

FISCAL YEAR 2023 57 PATENTS ISSUED IN 2023




FLORIDA'S CHANGING
DEMOGRAPHICS

2.8M

Projected Increase
In Florida Residents




New Legisiative
Initiative

What: Signed into law on May 15, 2023, Senate
Bill 240, requires each local workforce
development board to create an education and
iIndustry consortium to include key industries and
all education partners in the region

Who: Composed of representatives of
educational entities and businesses in Central
Florida
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Goal & Purpose

Central Florida Education-Industry Collaborative

Goal: To align educational programming with
iIndustry needs at the local level

How: ldentify and create strategies to address
workforce needs. Collaborative findings will inform
strategic plans for Central Florida's educational
organizations, businesses and job seekers.
Members appointed by CSCF board chair.
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Requirements

Industry Representative Requirements:

* Executives and decision makers

* Industry representatives to reflect the priority industries
across Central Florida

i
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Education Representative Requirements:
« Superintendents, presidents, or other leadership staff from
education institutions in the local area that represent both

public and private education entities in:
» K-12 education © e
- District Technical Colleges EHAl &
» State Colleges == (4w
* Universities
* Other degree or credential granting institutions in the
local area
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Proposed Central Florida
Collaborative Design

Education and industry leaders in the Central Florida region will establish three working
groups focused on a specific level of talent needs for the region.

The collaborative will create reports and formulate recommendations on future needs
and talent preparation gaps.

« K-12/Apprenticeships, Career and Technical Education

* *Vocational certificates Associates/Bachelor’s Level Needs (implementing the SN St | -
requirements of SB 240) N

 Central Florida Research & Development working group

Findings from the three working groups will be disseminated and published on the
CSCF website.

* *This group will meet the needs of the SB 240 requirement. CSCF board members
cannot participate. Quarterly reports will be required.
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Next Steps

Virtual working groups scheduled between April and June

Collaboration Interests Survey - Today

Next Central Florida Education & Industry Consortium
meetings: June, September and November

Careersourcecentralflorida.com/meeting_type/education-industry-consortium/

‘CareerSource (€W UNIVERSITY OF
W CENTRAL FLORIDA

' ’ CENTRAL FLORIDA


https://www.careersourcecentralflorida.com/meeting_type/education-industry-consortium/

Education Industry
Collaboration Survey

Please scan the QR Code below or on your table:




Survey Questions At-A-Glance

The survey will help us collect information on your interest and areas of support for this
Initiative. It will promote you to answer the following questions:

« Contact information
* [|f you'd like to participate In:
o K-12/Apprenticeships, Career and Technical Education
o *Vocational certificates Associates/Bachelor’s Level Needs
(implementing the requirements of SB 240)
o Central Florida Research & Development working group

* |s your organization willing to host and/or sponsor an Education . "
Industry meeting? - -.-""
 What industry(s) do you want the collaboration to focus on? ‘g O

« Whatinformation was most insightful for you today? =" .




=l 'vn,n;n NUnu

:E:

.,

P ’ .. Ml wam e m-—
IllmMI
—mam -]
Slguhﬂ.& £
ang -

-~
p = |
&
e o) .
o = —
l
: H
I | MMM ™ nn.
RESRRRARRS P IRARD Nu%
R - S s = == 2
“ P
Y1y \ ) \ \ 1T ess
.lEv.-m.rE!. 3 sis
- n..“

1

L EEEEEEE

i

/?

UL
uy

g
g gt ¥V i

CareerSource

' CENTRAL FLORIDA

.M : Py ‘ y ‘Y
* i | | ’ |
L
Z:E_ il
_‘. \ | _
:w, it
I
f :

::?
. A
.v. __ :. ‘

|

;T,

COLLABORATION

EDUCATION
INDUSTRY

Thank You
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